Mike Shields Dave Broadbent 
CAW Local 222 President CAW Local 222 Secretary-Treasurer 


N LOCAL 


Vonurmier 56 ° Number e January 1997 


Local 222’s 60th Anniversary 


Approaching 


By Mike Shields, 
President 


Welcome Back 
WOULD LIKE TO START BY WELCOMING EVERYONE 
back from their Christmas vacation. Like all holidays, it 
never seems quite long enough. With the two addi- 
tional SPA weeks we achieved in 1996 negotiations, 
everyone will now receive one paid week off every six 
months, in addition to our Christmas and regular vacation 
times. 


Congratulations 

On December 10, 1996, an election was held in the GM 
Unit for the position of Alternate Pension Representative. I 
am pleased to congratulate Bill Mutimer on his election to 
this very important job. Brother Mutimer brings a wealth of 
experience and a tremendous amount of enthusiasm and 
energy with him. 


Fab Plant 

At the time of writing, in-plant meetings have been sched- 
uled for all Fab Plant employees. This should go a long way in 
addressing the many concerns facing the Fab Plant workers. 


White Ribbon Campaign 

I was asked by the Local 222 Women’s Committee to be a 
guest speaker at the White Ribbon Campaign Commemorative 
Ceremony, held at our Union Hall on December 6, 1996. I not 
only accepted the invitation, I was honoured to participate in 
the campaign of bringing the issue of Violence Against Women 
to the forefront in our community. The Local 222 Women’s 
Committee should be commended for their efforts in organiz- 
ing the candlelight vigil, which was part of the ceremony. 
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Criticism Healthy 

I have always believed that 
criticism is a healthy part of 
the democratic process. It is 
what makes our Union as 
strong and progressive as it 
is. I] am troubled, however, 
when I hear criticism for the 
sake of political gain and not 
for the benefit of making our 
Union stronger. I find it very 
disturbing to hear individuals say that the Bargaining Com- 
mittee gave Mandatory Overtime too much attention in 1996 
negotiations, especially when it comes from individuals who 
helped introduce Mandatory Overtime to this membership 
in the first place. This entire membership would be better 
served if we concentrated on building our Union, not tearing 
it down. 

When you see what just transpired in the recently con- 
cluded Canadian Airlines negotiations, it becomes quite ap- 
parent that the CAW is leading the fight against Big Corpora- 
tions and Big Government. Our united efforts will and do 
benefit not only our membership but workers across this 
country as well. 


Upcoming Events 

In March of 1997, we will be celebrating the 60th Anni- 
versary of Local 222. Equally important, we will be celebrat- 
ing the 60th Anniversary in April of our Family Auxiliary #27. 
I will report firm dates for these special events in future 
issues of The Oshaworker. 
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News & Views 


Wait For GM’s Reply 


By Don Whalen, 
GM Shop Committee Chairperson 


Y THE TIME YOU'RE READING THIS ARTICLE, 
most or all of the Fab Plant members will have 
had their information meeting in the Plant and 
should have a full understanding of the Memo- 
randum of Understanding regarding the sale of 
the Fabrication Plant and how It will be administered. It 
took many of us in the Local Union leadership a lot of long 
hours and hard work to come to an understanding with 
General Motors to secure all the rights you've enjoyed and 
will continue to enjoy. I thank everyone for that, in par- 
ticular the Skilled Trades members of the Shop Commit- 
tee. 


Truck Plant 

At time of writing it has still not been confirmed that the 
third shift will go to Phase 2. Although it is expected to go 
ahead, strange things happen at GM. The announcement 
should have been announced the week of December 16, 
1996. 


Car Plant 

Management continues to play their games regarding last- 
minute notification of whether you’re working Saturdays or 
not. 

What I mean by last minute is the last hour in the shift on 


GM Shop Committee 
Chairperson’s 
EPORT 


Friday days or nights. I have 
had discussions on this with 
Dean Munger and am waiting 
for a reply. 

This, plus the toll-free 
number somebody dreamed up 
for you to call to see if you're 
working Saturdays or not, is 
absolutely insane. GM can tell 
their suppliers (and some of 
them are in Mexico) that 
they’re working Saturday in 
time for them to have the parts 
to the assembly lines, but asking us to believe they can’t tell 
their employees until the last hour is ludicrous. 

When I get the reply from Munger and an up-date from 
the Car Plant Chairperson I will respond. 

In closing, this is a relatively short report this month as I 
have been tied up in the Fabrication Plant meetings for weeks. 
I will have a further report next issue. I do want to welcome 
everyone back from vacation and I hope you enjoyed your 
Christmas holidays. Until next issue, please take care. 


A Trying Situation 


By Wayne Murphy 
Fabrication & Battery Area Chairperson 
& Ist Vice-President 


BVIOUSLY, IT HAS BEEN A DIFFICULT SITUATION 
for all of us as members working within the North 
Fabrication Plant and very trying on the member- 
ship and your leadership in 1996 bargaining. There 
is a lot of bitterness, resentment and frustration. 
What can you expect when you are working in a plant that 
has just been sold? 

General Motors announced the sale in April before ne- 
gotiations even began. They were adamant that if the in- 
tended sale was stopped, operations would wind down 
within the next three years. They had no intention of 
seeking work for the plant or investing any money into 
the plant, therefore responsible decisions had to be made. 
The reality of what was before us and General Motors 
recent track record of selling or closing plants, made it 
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Fab Plant 
PDATE 


clear to us that something 
had to be put in place for 
all the members working in 
the Fab Plant, all the 
Oshawa Complex and com- 
munity as a whole. 

How do you do all this? 
To make a long story short, 
if nothing was done 1,875 
people would have eventu- 
ally gone through a flow to 
all areas in the South Plant 
over the next three years. This would displace 1,875 jun- 
ior seniority people to layoff and with this large number, 

Continued on page 4 
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Contract Review Continuing 


By Dave Broadbent, Secretary- 
Secretary- Treasurer Treasurer’s 


HOPE EVERYONE HAS ENJOYED EPORT 
the Christmas break, and I wish eve- 
ryone the best in this coming New 
Year of 1997. 

As we continue to review the GM 
contract, I know now that our vision plan 
is not as good as our old one, in fact, Ford 
did not go to this plan. 

Also, a word of caution to anyone who 
orders a hearing aid — get a total cost 
first, and make sure how much Metropoli- 
tan Life is going to pay. 

Green Shield’s out-of-province cover- 
age is now carried by a company called 


World Access Canada. Hopefully Green 
Shield will have sent information to your 
home by now. If you haven’t received 
anything, the new toll-free number for 
coverage within Canada and the United 
States is 1-800-936-6226; from anywhere 
else in the world, call collect 0-519-742- 
3556. 

I will provide you with more informa- 
tion on our benefits and any contract 
changes in the next issue. 


the ability to be recalled could have 
taken years, if ever. The North Plant 
would have become an empty build- 
ing by 1999 with no retirement in- 
centives (Document #12’s). This 
made absolutely no sense. 

Once again recognizing reality 
and trying to find a responsible way 
to deal with the most difficult situa- 
tion we had every faced, the fol- 
lowing was put in place. Eighteen 
hundred and seventy-five (1,875) 
Document #12 Retirement Incen- 
tives will be offered over the next 
six years. As people retire during 
this time, the openings and any 
other openings you are entitled to, 
will be filled by transfer. This will 
allow Fab Plant people to selectively 
choose where they want to go ver- 
sus a bump of the most junior em- 


ployee outtine him on layoff 


& UG OF 1ayOir. This 
also gives the Fab Plant members 
the opportunity to continue work- 
ing in the Fab Plant until they de- 
cide to transfer over the next six 
years until 2002. In the sixth year, a 
30-day window will be there to 
move, if the member had chosen 
not to or was unable to earlier. This 
is all done with absolutely no loss 
of seniority. In the event of a layoff, 
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the ability to flow will remain. Pen- 
sion security and benefits are guar- 
anteed to 2005, the same as Gen- 
eral Motors if you did, in fact, stay. 
We wili continue to work under the 
terms of the Master and Local Agree- 
ments and all attachments for the 
next three years to 1999. Very im- 
portantly, no one is negatively im- 
pacted by the loss of their job. As 
you can see, it is hard to make a 
bad situation look good and I do 
not think anyone is trying to do that, 
but there were not a lot of alterna- 
tives. 


Misinformation And Lies 
The Local union politicians and 
critics immediately stepped in af- 
ter ratification and played it out 
as a sellout. They spread misinfor- 


you all remember who they are 
and what they told you. They con- 
tinued to play on everyone’s emo- 
tions that only added to the con- 
fusion. We tried to have informa- 
tion meetings at the Union Hall 
and the same group took the 
meaning and intent away. The Na- 
tional Union had Sam Gindin come 
in and take the Committee from 
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the Fab Plant through the entire 
memorandum. This would enable 
them to explain the agreement to 
you to calm things down and 
know who told you what during 
these last several weeks. I have 
no intentions of defending the 
length of time it took to get the 
information meetings in the plant. 
This was the only place the mem- 
bership was going to get the real 
and true information. If it had 
been left in my control, it would 
have happened long before it did. 

As a result of the information 
meetings, all the members know 
what was done, their rights, and 
are now in a position to make an 
informed decision on what they 
might want to do in the days to 
come. 

I never once turned my back 
on the membership regardless of 
how difficult some individuals 
chose to make it during this whole 
ordeal. You have my commitment 
of making this work for all in- 
volved. I hope you remember, it 
was General Motors who sold the 
North Fabrication Plant and your 
Union dealt with it the best possi- 
ble way they could. % 
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CAW Local 222 Financial Report 


Covering the Month of November, 1996 


Total RECeipts .........--cesscrsererecssnsesconsssnossssensnessonssdsneansentnsseeseonsessanens $ 1,046,250.52 
Total Expense .....cssscecssssesssasssovesssssssarssenressnssasesessnesntecossonsnsonnennes 1,083,984.35 
SUT PLU eceeascae:issusssececenccomnsvvicentsoisacenselsesvabataninicsamnscuansatdnamvoseseentintnl $ -37,733.83 


CAW Local 222 
Balance Sheet As At 11/30/96 


CAW Local 222 
Income Statement 11/1/96 to 11/30/96 


ASSETS REVENUE 
INCOME 
CURRENT ASSETS Membership Dues ..........sssssssssssssssssssssssssssssssnsssessne 1,004,000.43 
(CASAC ccesicneesevcussteoacensdeecestdveds ita aveceb see atow serena nr ereakssshs te 40,757.47 Initiations 100.00 
Batik vnccciaceigisesesuindeistety teas deceeseeede 212857.74  Gehaaa Area Ske: i era oe ee : 
eee. Oshawa Area Skilled Trades ............:cesesssersnreeeeeees 13.64 
PV ObAlBAM Ke vats sseceteecerseetesceaye adeeb lindas sn sne cst 212,857.74 § LBs RECEIONS: cescsteccccsrxirsicieneitioomniseummnsnien 2,346.84 
Deposit - AWCU oo... eececeeceeiceteeseeeeesessenteeeseeatentes 39,348.21 Hall Maintenance scjssicrcsssenassanscearnseveasenntrocencinent 2,533.25 
ACCOUNES RECEIVADIE 1... ee eceestee rete treetesneerceeeestess 81,718.72 Interest: Bonds and Deposits ............:ccceeeeeeeees 18,271.37 
Mortgage Receivable «0... ieee eecsestenteneees 264,767.33 Staff Wage RECOVETIES ........ cee eseectsetereeeeesesenenens 5,768.79 
Dominion of Canada Bonds ............: screenees 12,000.00 Miscellaneous Collections ...........cccccsccescceeeetereeeees 1,600.00 
Short Term Investments «0.0... .ececeee eee ssseseesseretes TAA BIOSS Osha WORE sen dacisensdrenrieerasinen me conwacens 3,762.50 
TOTAL CURRENT ASSETS ...............0.00: eee 2,076,259.92 RET iiscceceseveteainedecondpcsctack ies accor eee angie Samet 6,580.00 
Soft Drinks and Vending ........... cece cteeneeeeeeees 349.00 
FIXED ASSETS Telephone INCOME cccneossssracdsinraneonmtsnnarcaiaesiavnenevans 924.70 
LAIN oct seciesaivexerlecsedevecsehee aie e en eines 615,195.00 TOTAL REVENUE ............----cccsccsessscsseeneeecnseseenseeeene 1,046,250.52 
BUiCiNgS ...cecccsesesssseccssesesssssesssssesssseesscesssessesseesaniees 2,829,533.00 
EQUIPMENT sss voria:coceriannnennnucacatrieekendsenansenn 86,022.02 TOTAL REVENUE cicscsiip2icidseiccansnstacisostdoncstasgiieonsnce 1,046,250.52 
Total: Fixed ASS€tS 0.0.0.0... cee eeneereeesenereesees 3,530,750.02 
TOTAL ASSETS ...scccssssssssesssssseesssssesssseesessseesesnsneeee 5,607,009.94 EXPENSE 
OFFICE AND BUILDING 
LIABILITIES Employee Salaries ..........:ccccsecscsseetseetetseenenssetn senses 74,683.47 
ADE BS caccensctenniccapnmmnentoiaunene 4,844.12 
CURRENT LIABILITIES CPP EXpemse .........ccccccceeeeeersreetees 1,902.20 
Accrued Liab ities c.custsisssenDeiccscccavacnstepeivvecastersnets 1,432,865.93 EHT EXPense ......--+ssssecseserereeesssen 3,330.62 
UI Payable woesecssssssscssccccsesssesceeeeees 2,115.17 Other Benefits ........---0eeeererrreree —— 28,241.59 
UI Payable - Lost Time .............. 1,914.71 Employee Benefits and Insurance ...........-..s see 38,324.53 
CPP Payable ssscciecisriscsnantactcnteriansits 145.18 Fall BX POMS sccccccsscecssnsssicstsconanssaenednabavesnernioensedaces 1,307.35 
CPP Payable - Lost Time ............ 1,298.00 Miscellaneous purchase .........cccece cee tteteeteneereees 10,554.88 
Income Tax Payable ............6 14,761.57 Building Maintenance... eeeteeeeeseeeeeeteenaes 7,780.04 
Income Tax Payable - Lost Time 11,703.91 Soft drings and Vending 00.0... eee cee teeteeneteeee 1,116.87 
Receiver General Payable ........cccccscscessesesceeseeeeeeees 31,938.54 Telephone cotevseeveeveceasessenatencensnaenntanisaseesecceseeseenssens 14,164.48 
EHD Payable wisscasemnsnsavdarcianeqmeineievnincmitnd 2,566.87 Office Supplies and General Expense ...........-....... 14,554.15 
Union Dues Payable o.......cccscessccscsssessseseeseeseeeceeereeees 1,642.59 Officers EXP€MS€ .........ssceeesreesestiee estes eeetenees 799.25 
AU ks escape gered ogre 114.37 Payroll service and bank Charges .....---.1-seore 708.05 
Charitable DeCuctions .......cccccccccccecececseecceeceesseeeeees 2,706.31 ProfessSiOiial coi iisscsseccesvesspscestesnewcesssacseseoeencsesss catadentere 12,428.84 
Due Re: Duplate Council Fund ..........:cseeecteeeeees 500.00 Total Office and Building ...............cce 176,421.91 
Retired Members Fund ............::c:ccccceeeseeeesseseessreees 16,001.69 nee OMe 
TOTAL CURRENT LIABILITIES ..................:::::0006 1,488,336.30 Pep oie i ab Fed Ok LABOUE sees 9,157.69 
———_____——_ Per Capita-Durham Labour Council 2,217.31 
TOTAL LIABILITIES .................ccccccsscesseeeeceeeeeeesees 1,488,336.30 Per Capita-CAW Assessment ........ 593,787.77 
Per Capita-CAW Council ............-. 10,062.88 
EQUITY Weta Per Cathe sisi isnt nicccasn ceivmrenenet natn aac 615,225.65 
Lost Time: Wages and Benefits ..............:ceseeeeeees 96,344.50 
NET ASSETS Lost Time Expenses M&E&H ...... 19,138.27 
INGE ASSEES ics ficccdei canes cngeetd Bitiecea leben saacdeaaaasidenecaenendes 5,489,400.70 Lost Time Expenses - Hotels....... 16,217.26 
Surplus soleis W asb-0 d'oiacciaieiataiaie'e wal PawlewalseleisluewNN Maelieeeee da ed ahcadonadamaneuinnisine -1,370,727.06 Lost Time Expenses Bie cua senece dye esedos ssn iacusseveessectects 35,355.53 
TOTAL NET ASSETS .............::ccceeseeeseereerretenseeees 4,118,673.64 Misc. Election Costs .........cccccccceeseereeeseeceseesneeneeees 6,557.29 
EUCALION ......::cccccccccessissadvaceecueeerveecces dlski Gabe nneeees 75.00 
TOTAL EQUITY .........ccccccceeeeeseeeneeerennrenerseesntees 4,118,673.64 Investors Grp Trust-Staff PensionS...........0ceeee 28,575.20 
Oshaworker - Printing ................ 26,552.76 
LIABILITIES AND EQUITY ..........0cccccseeeeeees 5,607,009.94 | Oshaworker - Postage ................ 10,526.05 
Total Oshaworke ee ............c:cccccseceesesseseseauneeeeeeesenaaaes 37,078.81 
PIL ICHEY sevrinbzcticinaet onstotransaccriciav neseaamnnmeliomeen 4,429.24 
RECLEATION sccccccconsesassavseeperccssessiaenanscontncasanonesconeaedeness 2,325.00 
Strike FUN oo. cece cesceccessesseeseeseeecesseessresetresereeeess 74,996.78 
Welfare and donations ..........cc:cccccecceceecneteareeeenesees 6,573.28 
SKINEd THES ivicecctiieramicianennemerccuainmi 26.16 
Total Organizational 0.0.0.0... cccceeeteeeeetees 907,562.44 
TOTAL EXPENSE .............ccccccssesseeesteeessesensanneenreeneee 1,083,984.35 
NET IINGOMEE cies ccsi5s4edcccesestawneceedestiieriassteeeaniaas neces —37,733.83 
JANUARY 1997 THE OSHAWORKER 5 


GM’s Collective Bargaining 


Tactics 


By Dan Kewley, 
Editor of The Oshaworker 


Y EDITORIAL THIS MONTH IS ABOUT GENERAL MOTORS COLLEC- 
tive Bargaining tactics. I read this article in the Canadian Associa- 
tion of Labour Media by Judith McCormick, which I have reprinted 
bere. In the last three months leading up to the agreement, they 
consistently changed shift and seniority practices to the detriment of their 
employees. As soon as the contract was ratified, they began a concerted 
action to violate in plant agreements and practices. Contrary to what the 
Company thinks, there is existing language where the practice exists only to 
prove the intent of the language. The persistent violations of our agree- 


DITORIAL 


ments are proof that Dean Munger is either dishonourable in ineffectual in 
working toward a better working relationship in the Oshawa Complex. 


Labour Law 101 


The Big Chill Comes To Bargaining 


Judith McCormack/CALM 


EGOTIATING A COLLECTIVE 

agreement can be something 

of an art. It requires creativ- 

ity, strategy, patience, sta- 

mina, and like most things in 
life, a good sense of humour. 

Whether the negotiations are for a 
first collective agreement or a renewal 
one, usually the current wages and 
working conditions provide a start- 
ing point for both sides in developing 
their positions. The union typically 
makes proposals to improve or main- 
tain the situation; the employer may 
propose lesser improvements, or even 
rollbacks. 

Sometimes, however, an employer 
may have a bright idea. Why not shift 
the focus of bargaining downwards 
by going ahead and changing current 
wages or benefits even before nego- 
tiations begin? Then the starting point 
will be lower, and the employer, who 
usually wants to give as little as possi- 
ble, will have an advantage in bar- 
gaining. 

Well, it may be a bright idea, but 
it's also against the law. Whether ne- 
gotiations are for a first contract or a 
renewal agreement, labour laws 


across Canada provide for a freeze 
period for negotiations during which 
wages and working conditions can’t 
be changed. 

There are some small differences 
between provinces as to when the 
freeze period begins and ends. But 
the general idea is that freezing the 
Status quo will provide both a pe- 
riod of calm, and a stable floor for 
negotiations that will promote or- 
derly, productive collective bargain- 
ing. 

The freeze period also recognizes 
that changes in the workplace by an 
employer before or during bargaining 
can undermine a union's credibility, 
or its ability to properly bargain for 
workers. Changes like this may be in- 
timidating as well, if workers feel that 
the empioyer is penalizing them for 
trying to negotiate a collective agree- 
ment. 


More Like A Cold Snap 
Than A Freeze 

Unfortunately, what the law im- 
poses is more of a cold snap than a 
deep freeze. The employer can some- 
times change working conditions if it 
can show that this was the normal 
practice before the freeze period, or 
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if the right to do so was provided ina 
previous collective agreement. 

For example, if the negotiations 
are for a renewal contract instead 
of a first contract, the old collec- 
tive agreement might say that the 
employer can change the hours of 
work at any time. In this case, the 
employer is likely to be able to 
change hours of work during the 
freeze period as well. Labour boards 
have said that changes that amount 
to “business as before” the freeze 
may be allowed, although they have 
looked at the reasonable expecta- 
tions of workers as well. 

Alas, the freeze also comes to an 
end at some point. In most provinces, 
this happens at the same time the 
union becomes entitled to go on 
strike. At that stage, the employer can 
sometimes make drastic changes, as 
long as it doesn't run into problems 
with other laws like those requiring 
good-faith bargaining. 

It's enough to give a union and its 
members a severe case of frostbite. 

Judith McCormack is a former 
chair of the Ontario Labour Rela- 
tions Board and is now a lawyer 
with the firm of Sack, Goldblatt, 
Mitchell in Toronto. 
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Lindsay At The Hall 
Become More Involved 


By Dean Lindsay, 
Service Representative and 


Recording Secretary, Executive Board 


HIS BEING THE FIRST ISSUE 
of 1997, I want to wish every- 
one a happy new year — it 
should be an interesting one. 
Since being elected for the 
position of Service Representative work- 
ing full-time at the Union Hall I have 
come to appreciate the excellent job 
the staff at the Hall do for us in order 
to better service you, our members. 
With the number of units we have, 
and the size of our membership, the 
Hall is constantly busy, with phone in- 
quiries and personal visits. The staff 
work very hard to ensure that your calls 
are answered and referred quickly; a 
big job when you consider that we have 
one switchboard person for the entire 
membership of over 22,000 people. 
We as service reps can generate an 
enormous amount of letters to Work- 
ers’ Compensation, the Employment 
Insurance Commission and the many 
insurance S&A companies we deal with. 
The staff ensures our letters, written 
on your behalf, look profession. On be- 
half of the service reps and the alter- 
nates, Don Thompson and Doug 
Crough, thank you Shirley, Penny, 
Dorothyanne, Marlene, Karen, Eileen, 
and honourable mention to the mainte- 
nance crew, Jim, Ron, Paul and Jamie. 
@eeeeee2@e 
Nineteen hundred and ninety-six was 
an interesting year for working men 
and women in Canada. 
It concerns me when I see the cuts 
and rollbacks being demanded by gov- 
ernments and employers in the name 


of progress and downsizing. 

These cuts are being proposed as be- 
ing “good” for workers’ overall survival. 
When we do survive, who will we be 
competing with? Mexico? The Third 
World? Why is it a cause for concern? 

When I see the results of Employment 
Insurance (formerly Unemployment In- 
surance) now starting to come into ef- 
fect, I wonder why we, as organized la- 
bour, could not motivate people to dem- 
onstrate, write letters, or just talk about 
how the legislation may affect us. 

This legislation was proposed over 
two years ago. 

But now when claim rates have gone 
from $443 maximum to $413, people 
are asking why? And now when new 
claims are being established with an av- 
erage weekly rate of $375 to $395, peo- 
ple are outraged — they are demanding, 
what is the Union doing about this? 

Consider the situation at GM, with 
the EI rates frozen until the year 2000, 
what the SUB fund will be paying out 
per laid-off member. This is a prime 
example of how governments are 
downloading cuts to private plans-what 
about members without a SUB plan? 

In Ontario the government is propos- 
ing a full and total overhaul of the Work- 
ers’ Compensation Act. I will report on 
the total changes in future articles, and I 
have sent a letter to Labour Minister Eliza- 
beth Witmer requesting her to come to 
Oshawa to see and hear first-hand how 
her changes to the Act will affect the 
total membership of Local 222. 

Any worker currently receiving a 
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Secretary’s 
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benefit, I would like to hear from you. 
I will report on the answer in my next 
article. 

The changes are not designed to 
make it better for injured workers or to 
provide easier access. Simply put, the 
new Workplace Safety and Insurance 
Act gives employers more control over 
workers who are injured on the job, 
and it limits their ability to appeal ad- 
verse decisions. 

Don’t be misled by the new name 
including the word “safety,” this Act 
does nothing to offer protections 
against accidents in the workplace-it is 
employer legislation designed to limit 
your right to refuse, and eliminates the 
need to report accidents. 

The very thought of gutting the 
Workers’ Compensation principles, es- 
tablished in 1914 should have all work- 
ers outraged — instead workers seem 
to feel it is an attack on “someone else, 
not me.” 

I will continue to use my article in 
this labour voice to encourage you to 
be aware of the attacks on working men 
and women in our great country. 

I will attempt to encourage you to 
become involved on the issues,. write 
letters, question your MPs and MPPs, 
let your collective voice be heard — or 
you can sit back and say “what is the 
Union doing about this?” 

I also encourage you to call me if 
you have any criticism or comments 
on the issues. 

I look forward to hearing from you. 
Until next issue. 


EMPLloyYEE COUNSELLING PROGRAM 


Loeated at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurf, 


CAW Union Counsellor, 


644-4282 


Orville Faught, 


CAW Union Counsellor, 


644.4283 
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Employment Insurance Changes 
Now In Effect 


By Mike McPhee, 
SUB Representative 


IRST OF ALL I WOULD LIKE 
to welcome everyone back 
from holidays. I hope you all 
had a safe and joyful Christ- 
mas and New Year. 

Now that the new year has come 
so have some changes in the Employ- 
ment Insurance system. As of January 
1, 1997 insurable weeks will no longer 
apply. Insurable week is now in the 
past which consisted of $150.00 a 
week or 15 hours of work in a week 
to be insurable. Now under the new 
EI system there is no weekly mini- 
mum requirement for insurability. 
Every hour that you work is insur- 
able. There is no weekly maximum 
for insured earnings. Premiums are 
paid on a first dollar earned to a yearly 
maximum of $39,000. No further pre- 
miums are payable in a year when a 
worker has reached the yearly maxi- 
mum of $39,000. So for 1997 when 
your total gross income on your pay 
stub reads $39,000 you will be done 
paying into EI for the rest of the year. 


Open to the Public — Extended Hours 


It will be the same as your CPP con- 
tributions which in 1996 were done 
at $34,000. 


Hour Based System 

Under the hour based system you 
will require 420 to 700 hours work 
depending on the rate of unemploy- 
ment in your area at the time you 
apply for EI benefits. The higher the 
rate of unemployment in your area, 
the fewer number of hours of work 
are required. If you are claiming sick- 
ness, maternity, parental or wanting 
to serve a waiting period while on 
S&A or WCB you will require 700 
hours of work. 420 hours is around 
12 weeks and 700 hours is roughly 
20 weeks. These figures are based on 
a 35 hour week. So the more hours 
you work the sooner you qualify and 
the longer. 


Medicals 
Most doctors are charging members 
anywhere for $10 to $75 to have medi- 


Now Accepting New Patients 
Strict Sterilization Procedures 
All phases of Dentistry & Dentures 


Open Monday 8 a.m. 


Tuesday, Wednesday & Thursday 8 a.m. - 
Friday 8 a.m. - 4 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
6 Dentists * 1 Oral Surgeon + 1 Periodontist 
CAW Dental Centre 1425 dias Murray Avenue Oshawa 


-4 p.m. 
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cal forms filled out. 
Please photocopy 
your S&A papers. 
Also ask for a copy 
of your doctors WCB 
report. These will be used for medical 
proof for EI purposes so your claim 
can process. Remember when going on 
or returning for S&A or WCB put a call 
in to see a benefit rep, right away or go 
to the union hall for assistance. If you 
delay in filing your claim it will be de- 
nied unless you have a good explana- 
tion. 


SUB and EI Call Sheets 

All supervisors in Oshawa have call 
sheets in their office or on hand. If you 
want to see one of your benefit repre- 
sentatives ask for us. My In Plant pager 
number is *97-8099. Outside pager 
number is 1-800-361-6973 then enter 
my I.D. number 8099 then enter your 
area code and phone number using a 
touch tone phone. My office number is 
644-7839. Until next time. 


8 p.m. 
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Correct EI Errors Early 


By Doug Sanders, 
SUB Representative 


HOPE EVERYBODY HAD A SAFE 
and happy Christmas Holiday sea- 
son. 
A large number of my calls have 
involved employment insurance 
overpayments and penalties. 

When an EI overpayment occurs, it is 
usually due to an error or false statement 
on a report card. Most companies, in- 
cluding General Motors, routinely ex- 
change payroll information with EIC and 
it is in this manner that EI quickly discov- 
ers when anyone is overpaid. 

The questions that you answer on 
your EI report card determine what EI 
will pay you. In turn the information is 
also sent by computer tape to GM to 
verify SUB payments that have automati- 
cally been paid. If you make a mistake 
in your report cards and the informa- 
tion shows that you did not receive, 
apply or receive EI benefits for a layoff 
week for which you had received SUB, 
then SUB is set up as an overpayment, 
and a letter informing you of the over- 
payment is sent to you. 

The letter usually brings a person for- 
ward so that corrections can be made. 

Similarly, when the EI information 
shows that you were paid EI benefits 
for a week during which you worked, 
a letter is sent to the EI Commission 
informing them of your earnings for 
that particular week. At the same time 
as GM sends this earnings letter to EI, a 
letter is also sent to the employee to 
inform you that it appears that you 
made a mistake on your report card. If 
you receive a letter of this nature, it is 


important that you come forward to 
correct the error. 

Unfortunately, many of these letters 
are ignored and the problem becomes 
much more serious. 

If steps are not taken at this point to 
rectify the problem and repay the over- 
payment, it is only a matter of three or 
four weeks before a letter is received 
from Employment Insurance Commis- 
sion asking why you did not claim the 
earnings in question on your report 
card. This letter is a “Clarification of 
Earnings Letter” and on the back it of- 
fers plenty of space to explain your 
error; it must be dated and signed. You 
are given 10 days to respond to this 
letter and you must offer a reasonable 
explanation or you will be assessed a 
penalty for making a false statement on 
your report card. 

If you fail to respond to this letter, 
or fail to provide a reasonable explana- 
tion for your error, soon after you will 
receive a notice from Belleville includ- 
ing the total amount of overpayment 
and penalty. If arrangements are not 
made to replay these monies immedi- 
ately your wages will be garnisheed. 

The system is relentless and fool- 
proof. It is virtually impossible to avoid 
repayment and the penalties are always 
established if you ignore any letters sent 
to you. 

EI has a policy of no penalty if you 
come forward to return an overpay- 
ment, but if you cash the cheque you 
will have to repay back the total ben- 
efit rate including taxes. 
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If you wait for them 
to come after you, a 
penalty is certain. For 
the first offense a pen- 
alty equal to your ben- 
efit rate is established. 
It is doubled for a second offense and 
tripled for a third offense. 

If you ignore letters from GM or EI 
that relate to an unemployment insur- 
ance problem, it is difficult if not im- 
possible to convince the EI office that 
your errors were innocent mistakes. 

The position of the EI office is that 
anyone who is overpaid realizes that 
they are overpaid and should come for- 
ward to return the money. 

Do yourself a favour (and me too), 
come forward when you receive any 
letters that it appears a mistake has been 
made on your report card. 


Maternity, Adoption And 
Parental Leave 

This new program will be provided 
through a combination of EI benefits 
and top-up benefits. It will not come in 
effect until April 1, 1997. I will update 
you more in the next Oshaworker. 


Short Work Week Appeals 
The date that they were heard was De- 
cember 12, 1996, following the dead- 
line for writing this. 

Until next time, I’m only a phone 
call away! dn-plant pager *97-8525, out 
of plant 1-800-361-6793, punch in ID 
number 8525, then punch in your 
number, including your area code.) 


CI Active Member 


ee ee 
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Change Of Address 


Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 


Effective Date Plant No. Serial No. 
Name 

Street No. 

Apt. No. _____— Cty Postal Code 


O Surviving Spouse 


Document 12s 


By Charlie Peel, 
Pension Representative 


APPY NEW YEAR TO ALL 
our active and retired broth- 
ers and sisters, and their 
families. 
To be eligible for a Doc. 12 
($42,500) you must first be eligible to 
retire. 

It will be implemented by seniority. 
The criteria followed is: 

1. 30 or more years service (regard- 
less of age) 

2. Age 55 with 10 or more years serv- 
ice 

3. VWTEP or voluntary termination of 
employment plan (quit). 

As we already have over 1,400 mem- 
bers with 30 or more years service, it 
might not get past item #1, or if it does, 
you could be looking six years down 
the road and then only maybe. 

If you get the $42,500 there is no doubt 
you should put it into an RSP by way ofa 
TD-2 form for “Retiring Allowance.” Any 
bank, credit union, trust company or fi- 
nancial institution is capable of handling 
this. This form should have your RSP 
number, and name and address of the 
financial institution, on it. At the end of 
the month you retire in, $42,500 will be 
put into that account. This RSP cannot 
be used against your income, or put into 
your spouse’s name. 

This is strictly a tax-free avenue for 
the $42,500 and whenever you bring it 
out, at that point it becomes taxable. 
When you retire you need to bring your 
spouse’s birth certificate, marriage li- 
cense or co-habitation statement for 
common-law relationships, and if inter- 
ested in direct deposit, a void cheque. 

All sign-offs of pension are at Gen- 
eral Motors’ headquarters on Col. Sam 
Drive, with your pension rep in attend- 
ance with you. 

I can be reached in-plant at *97-1277, 
out of pliant on a touch-tone phone by 
calling 1-800-361-6793, punch in ID 
number 1277, then punch in your phone 
number, including your area code. My 
in-plant office has an answering machine 
if I'm not there, it’s 644-3642. 


Basic Pension 
Oct. 1, 1996 pension increases: 
A Code — $45.20 per year service 
B Code — $45.45 per year service 
C Code — $45.70 per year service 


D Code — $48.15 per year service 

To determine what code you are re- 
fer to your base rate: 

A Code — up to $22.43 

B Code — $22.44-$22.68 

C Code — $22.69-$23.70 

D Code — $23.71 and over 


Supplement Pension 

This is in effect until age 65 at a rate 
of $18 per each year of service up to a 
maximum of 30 years. 


Special Allowance 

Payable only to the age of 60, which 
brings you up to the guaranteed mini- 
mum amount of money for this year, 
which is dependent upon your code: 

A,B,C Codes — minimum is $2,340 
per month 

D Code minimum is $2,445 per 
month. 

If your service is high enough you 
would receive more than this per month. 
All these numbers are for the time pe- 
riod of October 1, 1996 to September 1, 
1997. If you have a special allowance 


Tories 


By Terry Spence, 
Service Representative 


the way 1996 went. 


OFL on the new WCB legislation. 


Oshaworkers. 


Francis Kidd. 


Labour Outcry Slows 


EST WISHES TO EVERYONE FOR A PROSPER- 
ous New Year, I think we all deserve one after 


Although it seems quite awhile ago now, I 
was in Toronto on November 26 and 27 with 
Dean Lindsay at a two-day conference organized by the 


While there we took part in a demonstration at Labour Minister Elizabeth 
Witmer’s office to protest the changes that the Harris government tried to 
ram through before Christmas without any public input. 

All the outery by labour groups in the province slowed them down, at 
least a bit. Now they've promised to hold public hearings and it looks as if 
the changes won't go through until July. 

The new Act is to be called the Workplace Health and Safety Act. After 
some more studying I’ll be able to report on the changes in future 


I would like to extend my deepest sympathies to the family of James 


Pension 
Representative’s 
EPORT 


you lose it at 60 then 
you definitely should 
apply for and receive 
Canada Pension ben- 
efits. When you attain 
the age of 65 we definitely have to apply 
for Old Age Security (OAS) and can ap- 
ply up to one year in advance if you 
want, for either government benefit. 

Please remember to ensure that your 
income tax is deducted by the govern- 
ment. It’s your responsibility to ask for 
this. 


New Out-of-Province Carrier 
Effective immediately, the coverage is 
provided by World Access Canada. 
World Access Canada 
within Canada & USA toll-free 
1-800-936-6226 


Group #9623 


Gutside Canada/USA call collect 
1-519-742-3556 
World Access must be notified within 48 
hours of medical emergency 
= 


= 
ee ee | 
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The Finn Line 


It's Time To Make Usury A Crime 


by Ed Finn/Calm 


SURY IS NOT A TERM THAT'S 
commonly heard these days 
(pronounced USE-ery). It re- 
fers to the practice of lending 

= money at excessive interest 
rates, and up to the Middle Ages it was 
considered a serious crime. Usurers 
were jailed, fined, even beheaded. Even 
as late as the 1930s, usury continued to 
be socially and morally repugnant. It 
was even prohibited by law in some 
countries up until fairly recent times. 
Usurers were condemned as “loan 
sharks”, and their tendency to break 
the knee-caps of defaulting debtors was 
frowned upon as a questionable busi- 
ness practice. 

The transformation of the usurer 
from a sordid money-grubber to a re- 
spected financier is one of the truly 
amazing redemptions of modern times. 
So respectable have the usurers now 
become that the money they derive 
from excessive interest is the most pro- 
tected of all forms of income. It is the 
only government expenditure, for ex- 
ample, that is totally exempt from cut- 
backs. Everyone else — workers, wel- 
fare mothers, pensioners, UI recipients, 
students, the sick — must accept in- 
come reductions. But even to suggest 
that the banks and bond-holders take a 
little less in interest payments is con- 
sidered heresy. Their income is sacro- 
sanct. 

And so the billions accumulated in 
interest continue to double and redou- 
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Dan Kewley, 
Oshaworker Editor 


The opinions expressed in 
this paper are not neces- 
sarily the opinions and 
views of the Editor or the 


Editorial Board or Local 222 CAW. Every month 
The Oshaworker receives many interesting let- 
ters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 


Letters 
To The 


printed name, address and phone number. 


ble exponentially. The volume of capi- 
tal demanding interest has mushroomed 
to the point where almost every nation 
is down on its knees struggling to pay 
the interest on its debts. The needs of 
all other citizens — for decent jobs, for 
adequate health care and education, for 
basic civic services — are neglected. In 
the Third World, the money required 
to save millions of children from star- 
vation, poverty, illiteracy and early 
death is instead being funnelled into 
the overflowing coffers of the interna- 
tional usurers. 

The victims of today's loan sharks 
are not just kneecapped. They are im- 
poverished, deprived of their jobs, their 
homes, their happiness — many even 
of their lives. They are the sacrificial 
victims of the new religion of com- 
pound interest. Their suffering is 
blessed by that religion's corporate, 
political and media high priests. 

The elevation of usury from a sin to 
a sacrament would seem to be com- 
plete. But it rests on a very shaky ped- 
estal. AS more and more money is di- 
verted from the service of citizens to 
the service of debt, the maintenance of 
social stability becomes increasingly 
difficult. Eventually, left to itself, the 
system will probably collapse - but 
unfortunately it will drag everyone else 
down with it. 

To forestall such a financial melt- 
down usury should be outlawed once 
again. Legislation should be enacted to 
set reasonable limits on the interest that 
can be charged on any debt. 
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Again 

Given the enormous power of the 
money markets, this prospect is highly 
unlikely in the near future. But who 
knows what might happen if a rebel- 
lion against usury gained massive popu- 
lar support and momentum? As a mod- 
est contribution to such a revolt, I sug- 
gest that the charging of compound 
interest itself be prohibited, since it's 
the compounding effect that does all 
the damage. It should be replaced by 
one total interest payment, to be set at 
a maximum of no more than one-half 
of the amount borrowed. 

If, for example, you were to take out 
a 30-year mortgage for a house worth 
$200,000 at a 10 per cent interest rate, 
then under the current amortization 
schedules you'd be paying nearly 
$600,000. That's not 10 per cent inter- 
est — it's 200 per cent! If the total 
maximum allowable were 50 per cent, 
your loan would be completely dis- 
charged when you paid back $300,000, 
not $600,000. 

Without such an abolition of com- 
pounding interest, the usurers will con- 
tinue to suck up the financial resources 
of nations and their citizens. Unemploy- 
ment, poverty, hunger and misery will 
stalk the majority of the world's peo- 
ples. And most of the world’s money 
will continue to be used to play the 
stock markets, instead of being invested 
in the real economy to create jobs and 
promote social justice. 

Ed Finn is a research associate with 
the Canadian Centre for Policy Alter- 
natives. 
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Duplate Diary 


Problems With Management 


By Mike McCarthy, 
Duplate Plant Chairperson 


REETINGS: I HOPE EVERYONE 
had a very Merry Christmas 
and a Happy New Year. 
We have been busy in the 
office again with the UIC as 
we are experiencing some layoffs due to 
the end of the Ford business and the 
drive changes on HTL #8. There are about 
80 people on layoff with about half of 
them returning to work around the mid- 
dle of January. This situation should im- 
prove as the Buick business picks up at 
the Motors. 

We are still having some problems in 
the plant in the skilled trades. The Com- 
pany indefinitely suspended Bill Pollard 
last week because an outside contractor 
went to management and said that he 
“felt threatened” by Bill. This situation 
has serious ramifications as the Company 
feels they can suspend a Committeeper- 
son for answering some questions. The 
plant went down over this issue and the 
committee were called in to a meeting 
late in the day, It was resolved with noth- 
ing happening to Bill. After all this the 
Company felt they had to get in the last 
lick and docked the folks on the shift 


some pay. I was very proud of how the 
folks stuck together on this issue but 
management still had to slap them on 
the wrist by docking them. 

We have had a retirement on January 
1 this year. Earl Mackintosh took the 
plunge into continuous vacation, and I 
hope he has a long and enjoyable retire- 
ment. 

We are also experiencing problems on 
the WCB side. The company has a modi- 
fied work program but you are limited to 
only two weeks. If you go over two weeks 
they put you out on WCB. This creates 
problems at the Board as you keep on 
working for two weeks and then go out, 
they question this. This policy was started 
in May and we have run into this prob- 
lem more often Iately. This policy will in 
the long run cost them more money as 
their claim experience will rise and their 
costs as well. It doesn’t make any sense 
but it’s Company policy. There are also 
changes coming in the WCB; it will now 
be called Workplace Safety and Insurance 
Act. There have been many trial balloons 
floated around but the bottom line is your 
payments have been reduced from 90 
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Employment Equity/Women’s 
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percent of net to 85 
percent of net. 

This is still tax free 
as yet but that could 
change. Also the bill 
has eliminated the 
Occupational Disease Panel. This panel 
independently researched occupational 
diseases and their causes and the con- 
nection to the workplaces. This panel 
will be severely missed. 

There are also changes coming on 
repetitive strain injuries. Benefits for 
chronic pain will be limited or excluded 
by regulation. The government has said 
it will create a regulation that will pro- 
vide benefits for chronic pain based on 
“normal” healing times. Chronic pain 
is a real disability that can last a life- 
time. Board decisions made under a 
vague regulation such as this will inevi- 
tably be reviewed by the court system 
or ombudsman. If you have an oppor- 
tunity to, write or call your MPP and 
voice your opposition to this bill. 


Diane 
Cunningham 


Your Employment Equity/Women’s Advocate 
CAW representatives are elected to assist anyone who may have a Human Rights complaint. 
We are also trained to act as a confidential referral service for women. 
Anyone needing our support and assistance is asked to call 644-4175 or 644-4330. 


Please leave a message and state the best way you may be contacted. 
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A Conflict In Government 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


HERE IS A POPULAR MYTH 
out there with the general pub- 
lic that the Private Sector can 
better run Public Services than 
the Government can with its 
own employees. This myth is a by-prod- 
uct produced by some business people 
selling us an idea for their own self inter- 
est. This really amounts to a conflict of 
having a vested interest for personal gain. 

There is one other party that repre- 
sents having a conflict of interest. The 
Ontario Government, elected by the peo- 
ple for the people, are in conflict them- 
selves with the majority of Ontario, a 
Government that, in the pockets of a few, 
are in conflict with the hands of many. A 
lot has been said lately in the press of the 
Tories’ agenda to push ahead with priva- 
tization of the Public Sector Services. At 
first glance, the public might think the 
Tories are privatizing Public Services as a 
cost measure to keep Government spend- 
ing under control. This is the farthest 
thing from the truth. It has little to do 
with cost, other than this Government's 
own ideological view of who should run 
the Government. 

The turning over of Government Serv- 
ices may very well end up costing the 
taxpayer more in the long run. In Gov- 
ernment studies, it has been shown that 
little cost exists between the two for any 
real cost advantage to the taxpayer, no 
matter who runs the service. These two 
sectors are in direct conflict, fighting for 
the same taxpayers’ dollars. The Tories, 


APOLOGY 


Due to a production error, 
on page 28 of the December 
1996 Oshaworker, the arti- 
cle written by Dave Sitaram 
was accompanied by an in- 
correct identi- 
fying picture. 
The correct 
picture ap- 
pears to the 
right here. 
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by their actions, have chosen their busi- 
ness friends to run Public Services, which 
conflicts with fair play expected by oth- 
ers. 

The Government is ridding itself of its 
own employees. It is called “passing the 
buck” or, as some would say, “shirking 
its responsibility to the public.” It removes 
Government from being blamed for poor 
services and isolates the taxpayer from 
getting the ear of Government for im- 
proved services. This makes the Govern- 
ment unaccountable to the public by 
handing over Government Services to the 
Private Sector. 

The Private Sector has been promot- 
ing itself as the save all of the Public 
Service, lobbying Government for Public 
Sector contracts. The winning of a Gov- 
ernment contract is comparable to win- 
ning a lottery. 

It is strange that these same business 
people, who did sub-contract work for 
the Government and stuck it to them 
with outrageous billing practices, know- 
ing full well the Government would pay, 
now claim to be better able to provide 
cheaper services. 

The Ontario Government should pay 
attention to our past history. It was not 
that long ago that the Private Sector ran 
many of the Public Services. The busi- 
ness community had the trust of Govern- 
ment and took advantage of that trust by 
being just a little dishonest. The other 
reason the business community got out 
of Public Service was because they 
couldn’t make a profit, and many went 
bankrupt. The Government, in order to 
meet public demand, stepped in and took 
over Public Services. This has worked 
well with the Government running serv- 
ices to the public. The Public Sector is 
held accountable and has provided a sta- 
ble work force for previous Governments. 

The privatization of Public Sector jobs 
is really, as we have come to know it in 
the Private Sector, outsourcing. The On- 
tario Tories are not satisfied with the 
outsourcing of our jobs. They removed 
successor rights for Public Sector work- 
ers, a right the Private Sector has main- 
tained. 

In defense of the Public Sector, we 
too need our jobs. Many of us have 10, 
15 and 25 years of service. We have fami- 
lies to feed, clothes to buy for our chil- 
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dren, and we too have 
bills to pay, the same 
as you in the Private 
Sector, and our jobs 
should not be put up 
for sale. 

A postal worker told me he wanted to 
be treated with respect and dignity. He 
said we are human beings like anyone 
else. A young woman who worked at the 
hospital asked me how the Government 
could find millions of dollars for work 
fare, but didn’t have any money for her 
job. She is a mother of two children and 
needs her job. 

On October 16, 1996, we attended an 
Urban Transit meeting. This meeting was 
attended by both Union and Management. 
A Government spokesperson gave us the 
bad news — the Government is gutting 
Public Transit funding. The deregulation 
of the industry was also reported, which 
could account for the end of transit for 
smaller communities. The Government, 
as was reported, appears ready to dump 
Go Transit. The whole day was nothing 
but doom and gloom, with a lot of si- 
lence. It was reported that up to 50 per- 
cent of transit could be out of business in 
five years. 

It would appear our pal Al must be 
planning a barnyard sale of GM buses on 
his Ford lot. I guess, when he kills the 
industry, his share of the car market will 
explode. I have been asked, is that a con- 
flict? I would like to ask Mike and Al 
whatever made them and their pals think 
to do away with Public Sector successor 
rights. Was it a vision or was it a dream, 
or was it just a spur of the moment 
thought? It wouldn't have anything to do 
with a conflict now, would it? 

The Ontario Government is, at the time 
of writing, seeking court injunctions 
against its own employees. The Govern- 
ment is demanding we show up for work 
and provide needed service to the pub- 
lic. The threats are meaningless. Every 
day hundreds of us are being sold off like 
a piece of meat. 

On October 17, 1996, the hospital 
worker was laid off. The CUTA Govern- 
ment spokesperson was laid off and is 
looking for work. 

The Government of Ontario has a con- 
flict of interest with its own employees! 
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Skilled Trades Demand 
Hargrove Visit Oshawa 


By Tony Leah, Skilled Trades Area Chairperson 


Fab Sale 
SI WRITE THIS ARTICLE, WE 
are concluding six full days 
of hard negotiations nailing 
down all of the details of the 
Fab Plant sale agreement. 

This process has been extremely im- 
portant in ensuring that our members in 
the Fab Plant will have all the protection 
we can provide for their seniority, wages, 
benefits, pensions, and right to return to 
the GM South Complex. 

By the time you read this we should 
have already completed meetings in the 
Fab Plant explaining all of the provi- 
sions to the workers there. Barry 
O’Neill, Malcolm Slater and I partici- 
pated in the talks on behalf of the 
trades. Plant Chairperson Don Whalen, 
Fab Area Chairperson Wayne Murphy 
and District 9 Al Reid were the other 
shop committee members involved as 
well as reps from the National Union. 

The real shame here is that the Com- 
pany and National Union did not un- 
derstand the urgency of completing this 
process sooner. 


Hargove Visit To Oshawa 

On Saturday, November 30, I made 
the following motion to the Canadian 
Skilled Trades Council: 

“That the CSTC send a letter to Buzz 
Hargrove urging him to meet with the 
Skilled trades membership and lead- 
ership in Oshawa, before the FAB 
Plant sale is completed.” 

My motion was passed unanimously 
by the delegates, who represent the 
skilled trades from all CAW Local Un- 
ions across the country. 

I explained to the council that the 
skilled trades have some unique concerns 
as a result of the Fab Piant saie, issues 
that are different for trades than for pro- 
duction workers. The trades have a right 
to have Hargrove meet them, listen to 
their concerns and try to find some solu- 
tions to these problems. The skilled trades 
in Oshawa are the largest single group of 
tradespeople in the entire Union, and 
deserve prompt attention from our Na- 
tional president. 

The action of the CSTC was in sup- 
port of a similar motion that was passed 
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at the Oshawa Skilled Trades Council 
meeting on Thursday, November 28. 

Because we had not been able to get a 
commitment of a date for a meeting, I 
raised the issue at the meeting of the 
CAW Council on December 7. (The 600 
delegates to CAW Council are considered 
to be the “Parliament of the CAW”), I 
explained to the delegates that skilled 
trades have some unique concerns as a 
result of the sale of the GM Fab Plant, 
issues that are different for trades than 
for production workers. I stated that the 
trades who played such a critical role in 
the GM strike and Fab Plant occupation 
have a right to have Hargrove meet them, 
listen to their concerns, and try to find 
some solutions to these problems. 

The skilled trades in Oshawa are the 
largest single group of tradespeople in 
the entire Union and deserve prompt 
attention from our National President. 

Faced with all this concern Brother 
Hargrove agreed to come to Oshawa on 
Wednesday, December 11. Unfortunately, 
just after a notice was distributed in some 
parts of the plant, Hargrove cancelled. 
His secretary told me he had been sub- 
poenaed to a Labour Board hearing. 

I sent Brother Hargrove the follow- 
ing fax: 

December 10, 1996 8:00 a.m. 


| Skilled Trades 
TT) Area 
I } he” Chairperson’s 
. XEPORT 


Dear Brother Har- 
grove: 

At 7:00 p.m. last night 
Bert Rovers informed me 
that you would not be 
able to keep your commitment to meet 
the skilled trades in Oshawa on Wednes- 
day, December 11 at 9:30 a.m. This ts 
extremely disappointing in light of the level 
of concern in the plant and the closeness 
of the sale date. To make matters worse, a 
notice of the meeting bad already been 
distributed in the plant. 

fam urging you to reconsider and 
see if you can find a way to attend 
the Wednesday morning meeting. if 
that is impossible, please give your 
urgent attention to rescheduling the 
meeting for another date prior to the 
sale date of the ‘Fab Plant. 

fam sure you understand the im- 
portance of this issue to the Oshawa 
skilled trades. Please contact me as 
soon as possibie. 

Hopefully Buzz Hargrove will have 
been to Oshawa before you read this. 


Holiday Greetings 

I hope each and every one of you, 
and your families, enjoyed a safe and 
happy holiday season, and best wishes 
for the New Year. 


PROBLEMS? 


Alcohol and/or Drugs — 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 
579-5497/\n-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 


South Plant Medical Centre: 
644-6093 


North Plant Medical Centre: 
644-5146 


Doug Cameron: 
725-1668/In-Plant: 644-3723 


Matt Ryan: 
433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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Car Plant Out Of Control 


By Paul Goggan 


CAW Certified Health and Safety Representative 
Car Body/Hardware/Paint, Skilled Trades and Production 


N SEPTEMBER 18, 1996 WE 
had Safety Day in the Car As- 
sembly Plant. Safety Day was 
the day the Union asked its 
= members to sign a petition 
demanding Premier Mike Harris force 
the Ministry of Labour to protect our 
members rights under the Health & 
Safety Act in the Car Assembly Plant. 

On November 24, 1996 I sent the fol- 
lowing letter to: Mike Harris, Premier of 
Ontario; Elizabeth Witmer, Labour Minis- 
ter of Ontario; Donald E. Hackworth, GM 
Vice-President & Group Executive; Jack 
Evans, MCD Manufacturing Manager; 
Maureen Kempston Darkes, Canadian 
President & General Manager; 
Dean Munger, Vice-President and 
General Director of Personnel; Gus 
Beirne, Car Assembly Plant Man- 
ager; and a copy to Buzz Hargrove, 
CAW National President. 

Greetings: 

I am writing you today to 
inform you about a Health & 
Safety Petition that was circu- 
lated throughout the General 
Motors Oshawa Car Assembly 
Plant on September 18, 1996. 
The Petition was also presented 
to the Ontario Legislature in 
October 1990. 

The Petition was signed by 
3492 Car Assembly Plant Work- 
ers. 

The only request these workers are 
asking you for is to be able to exer- 
cise their rights under the Occupa- 
tional Health & Safety Act without the 
fear of reprisal from General Motors 
Management. 

You have the power to deliver this 
request. As workers we await your 
answer. 

On November 27, 1996 we received 
our answer: 

With power comes stupidity. That’s 
the message that Management sent out 
on the floor on November 27, 1996 
when he ordered three workers sus- 
pended for refusing to work after be- 
ing overcome by fumes. 

Management stated that the workers 
could have gone to first aid, instead of 
shutting down the line. With one worker 


JANUARY 1997 


already at the Health Centre and the 
group leader about to toss his cookies in 
the garbage pail while replacing the 
worker at the Health Centre. The other 
three workers, according to management 
were just supposed to do their job and 
take turns going to the Health Centre. 

GM claims that “ Safety is an Overrid- 
ing Priority and All Accidents can be Pre- 
vented.” What this means to you as work- 
ers is that Safety is an overriding priority 
as long as it does not interfere with pro- 
duction and that if management cannot 
prevent the Accident from happening 
then they will simply cover it up. 

In this case management did not even 


“The safety classes are great. The more I'm away from 


the plant.....the safer I feel.” 


do a proper investigation before order- 
ing the workers back to work. You be 
the judge. If five workers state the con- 
ditions of work are unacceptable, what 
gives some member of management 
coming out of his cosy office the right 
to order these workers back to work 
before even talking to the workers? 

In an effort to cover their mistakes up 
and save face, management decided to 
offer the three workers two weeks sus- 
pension, but on their record only (no 
time served). In other words, they were 
just asking these workers to plead guilty 
so Trim & Hardware Management could 
look good in the Plant Manager’s eyes. 

Well these workers sent Management 
another message. They refused again. 
Only this time they refused to plead guilty 
to something they did not do and told 
management they would rather serve the 
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time on the street 
than give up their 
right to protect them- 
selves from unsafe working conditions 
caused by management’s stupidity. 

It's now up to the Union to win their 
case. No member of management has 
the right to take away our members’ 
rights under the Health & Safety Act. You 
can rest assured that this Union is going 
to give Trim & Hardware management 
the fight it is looking for. 

On December 6, 1996, I informed 
the National Union (Buzz Hargrove, Jim 
O'Neil, Peter Kennedy): 

We had a work refusal on November 
27, 1996 at about 11:45 a.m. in 
Plant One Trim & Hardware. 

Four workers refused to work 
because they were overcome by 
what is believed to be paint fumes. 

The four workers are: Sybil 
McCullough, Pravin Patel, Frank 
Arzillo, Tony Alves. 

What happened: 

At about 11:30 a.m. worker 
Bob Windfield notice a Skilled 
Trades Painter entering his work 
area at H33 and looking like he 
was about to start painting. He 
asked his Acting Supervisor to 
tell the painter not to paint be- 
cause Bob is allergic to paint. 
His acting Supervisor did noth- 
ing and the painter painted the pole. 

Bob went to first aid and was replaced 
on his Job by Team Leader Frank Arzillo, 

About seven minutes later Frank Arzillo 
was sick to his stomach on the line and 
walked off the job to see his Supervisor. 

About the same time the other three 
workers left the work area and all de- 
manded to see Health & Safety. 

All four said they had refused to work. 

When I arrived I looked at Sybil 
McCullough and her eyes were all red 
and swollen. It was easy to see some- 
thing was bothering her. 

I asked Pravin Patel why he had re- 
fused and he told me he had trouble 
breathing and his chest felt full around 
his windpipe. He also informed me that 
he has a heart condition. 

I asked Tony Alves why he refused 

Continued on page 16 
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and he stated the fumes where starting 
to give him a headache and he informed 
me he suffers from migraine headaches 
to which the Company is fully aware 
of. 

There was never any investigation 
done as required under the Act. Man- 
agement placed the workers on Notice 
of Discipline before they even asked 
them why they had refused or any other 
questions. 

After lunch on November 27, 1996 I 
called the Painters Supervisor John 
Stone and told him what happened. He 
and John Goulding meet me at H33 and 
we looked at what had been painted, 
approximately 10 square feet around 
the bottom of a column. I said I needed 
to know what paint had been used. 


By Lynn Argue-Hogarth 


APPY NEW YEAR! 

Our next set of seminars 
will be held Wednesday, 
Feb. 26 and Wednesday, 
March 12 from 5:30 to 9:30 
pm. Dinner will be served at both 
from 5 pm, with registration between 
4:30 and 5 pm. 

We hope to provide child care for 
any interested people on a first-come, 
first-serve basis. This provision will 
be a joint effort between the CAW 
Daycare facility, the Education Com- 
mittee and the Executive Board. 

Please be sure you leave a phone 
number in the event the committee 
heeds to contact you of any course 
change, or an information reminder. 
There will also be leaflets dropped in 
the plants and workplaces with a de- 
iaiicd description of courses being oF 
fered. Also included in these sheets 
will be a place for sign-up in the event 
persons are interested in attending 
more than one night, 

Courses Being Offered Febru- 
ary 26 and March 12 
1. Human Rights — We will look at 
harassment in the workplace. 

2. Discussion on “How Much 
Work Is Too Much?” (line speed, 


John Stone stated that the paint used 
was “Quick Dry” yellow caution paint. 
I asked how he knew that, he stated 
that you can tell by looking at it and 
that it always requires two coats of paint 
unlike the other yellow paint that re- 
quires only one coat. He also stated 
that they hate using that “Quick Dry” 
paint because it stinks so bad. I in- 
formed the Workers Superintendent of 
my findings and thought the issue was 
over at that point. 

On November 28 and 29, 1996, man- 
agement offered Sybil, Pravin, and Tony 
two weeks suspensions with no time 
served. The workers all agreed they did 
nothing wrong and told the Company 
no deal and all have now been assigned 
two weeks off. 


February And March Seminars 


Education Committee Chairperson 


job overload, etc.) 
3.GM Profits — How they do or 
should affect us, re: workers’ agenda. 
4. Parliamentary Procedure — This 
course is of value to both Local Union 
officers and newly active members, a 
tool to channel healthy meetings. 
5. A View of Contract — Local Issues 
6. Steward Training — Getting ac- 
quainted with Collective Agreements, 
contract changes after negotiations. 
Application deadline for March 15 
seminar is Friday, March 7, for Febru- 
ary 26 seminar it’s Friday, Feb. 29, 1996. 


Course Application 


On December 4, 1996 I brought the 
Ministry of Labour into the plant to in- 
vestigate this work refusal and reprisal. 
The workers all gave statements. All 
members of management refused to 
give any statements. 

I requested several orders from the 
Ministry of Labour Inspector. I hope 
this helps. 


Telephone 

My home number is 905-579-0336. 
My office number and pager number is 
3608. Both phones have answering 
machines so you can leave a message 
and I will get back to you. If Iam not at 
work you can reach your alternate 
Health & Safety Rep Charlie Kehoe at 
pager number 8899. Thank You. 


Education 
Committee 


‘PORT —— 
Applications can a 
be mailed or deliy- 
ered to the Union 
Hall on Phillip 
Murray Avenue. 

Thanks from the 
Education Committee. 

Lynn Argue-Hogarth, chairperson; 
Rick Reid, vice chairperson; Craig 
Baumgartner, secretary; members 
Richard Cleveland, John Roberts, Doug 
Sanders, Karen Dolan, Dean Avery. 


Ist choice 


---------- = 
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Name & No. of Course 


Course Date CL) Feb. 26 L) March 12 | 
| 
Your Name | 
I 
Address Phone ! 
Name of Unit Plant Name Your Area Shift # Cif any) : 
| 
| 
| 


Do you require child care? No. of children 


2nd choice 
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Negotiations A Roller Coaster Ride 


Zone 


By Ron Carlyle, 
Zone 62 Committeeperson 


HOPE EVERYONE HAD A SAFE 
and enjoyable holiday season. I 
wish everyone the very best in the 
new year. 


Gate 2 — Stood Proud 

On behalf of the entire Executive, Shop 
Committee and Bargaining Committee, 
many thanks to everyone who partici- 
pated at the Gate 2 entrance during the 
20-day strike. All the members who pick- 
eted did so in orderly fashion with no 
reports of misconduct or abuse. A spe- 
cial thanks for all the Gate 2 Picket Cap- 
tains: Lou Wilson, Dan Pichie, Charlie 
Kehoe, John Byrne, Wayne Bradamore, 
John Johnson, Jim Freeman, Ron Bilcox, 
Bill Mackesey, Andy McNee, Bill Demoe, 
Chris Atterlsey, Gary Hickey, Bernice 
Hedge, Mary. White, Willie Wyatt, Dan 
Wilson, Pat Smith, Rick Wilson, Chris 
Timmermans, Cheryl Chappell, John Ruta, 
and anyone else I may have forgotten. 
Those of you who did extra duty, it was 
greatly appreciated. 

Special thanks should also be for- 
warded to the members and the com- 
mittees who worked long and hard at 
our Union Hall, ensuring our strike pay 
and other much-needed necessities. 
Dolly Crabb should also be mentioned 
for supplying the barrels and the wood 
we all stood around. 

The outside community was forever 
donating or giving wood, food, coffee, 
etc., etc., which was a great uplift for 
the people who stood out in the cold. 


District 4 Review 

I would like to thank all the elected 
reps from zones 62, 46, 58, 44, 59 and 
63 who I worked with the few months 
during negotiations. It was a roller 


coaster ride with all the havoc that was 
created by the Company before and 
during negotiations. With all the idiocy 
that went on (suspensions, discharges, 
separations, job movements, health and 
safety violations, and disciplines) it was 
nice to see that we “all” worked to- 
gether and tried our darndest to resolve 
the problems that seemed to never end. 

To the members of my zone (62) I 
would like to apologize for not being 
around as much as I would like during 
the contract period. I would like to 
express thanks to Jim Freeman and his 
alternate, Chris Timmermans, for stand- 
ing in and doing an admiral job. 

Special mention goes to District Jim 
Hoy who kept us informed at every op- 
portunity during the entire negotiations. 

However, the most important body I 
would like to thank is the entire mem- 
bership (workers) of District 4 who stood 
pat during the entire fiasco that led up to 
the contract. For example the Company 
abused the overtime agreements, started 
false rumours, told their floor supervi- 
sors to give as much discipline as it takes 
to make the membership revolt either 
with a sit down or other actions. 

The membership took all this know- 
ing exactly how this Company was 
treating them. I believe we were the 
responsible party through the whole 
contract negotiations. The Company set 
the bait but we wouldn’t bite. After all, 
the Company wanted in the worst way 
to get something big on us all (like an 
illegal walkout) but they didn’t realize 
just how united we all were. Again, 
you all should be commended. 

As for the Company representative 
who gave the orders to absolutely screw 
the membership at all cost, you should 
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be disgusted with 
yourselves. As a Union 
we understand that 
you have a business to 
run but you should 
realize we can work 
together to have a better working rela- 
tionship. Did the Company forget this 
approach all of a sudden? 

I surely hope things will change for 
the better, if not it will be another long 
three years and though we are all getting 
older, our memories are getting longer. 

Remember the old proverb “You get 
more ants with honey than you do with 
vinegar.” After all, we showed the Com- 
pany for 20 days you still need human 
beings to build cars and trucks. Maybe 
they should start treating us like humans. 


Tax Fairness 

Did you know that more than 81,000 
Canadian corporations made profits in 
1995 but paid “No” taxes? 

This was revealed by Statistics 
Canada based on 1995 tax returns. This 
amounts to $17.1 billion in corporate 
profits that were not taxed in 1995. 

Why in the name of heaven is this 
allowed to continue, and why the federal 
Liberal government is cutting social pro- 
grams and taxing the middle class more. 

The reason the tax system is so un- 
fair is due to the more than 50 tax 
breaks, loopholes and deductions Ot- 
tawa doles out annually to corporations; 
as well as the fact there is no minimum 
corporate tax. 

Maybe it’s about time to overhaul 
the entire tax system so working class 
families can stop subsidizing corpora- 
tions and business. 

Until later have a good day. 


For visiting purposes only at Oshawa General Hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 


Local 222 CAW Retired Workers’ Centre 
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Observations Of The Cycles Of Life 


By Roy Fleming 


TREE IS NEVER DEAD, AS IT 
dies new life takes over. 

The fungi or fungus starts 
to grow on the tree as the 
process of decaying starts, 

holes in the tree develop. The small 
holes or crevices are home for many 
bugs, moths, butterflies, bees, beetles, 
wasps and ants; and a million other 
things that are food for the birds. They 
are in turn food for other predator birds 
and animals. The decaying tree soon 
has soft spots that are enlarged to holes 
for squirrels who are great little ani- 
mals for gnawing little holes to big ones. 

The raccoons soon make these holes 
in the trees their home and the tree is 
alive with new life. These holes in the 
trees are home for the insects, birds 
and small animals at different times in 
different sections of the tree. The larger 
branches with their upward spiral de- 
cay faster. The inner core being soft 
soon has a hole, the outer part of the 
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Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2] 1W6 


A GM EMPLOYEE 


SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Mints or Malcolm a call. 
We want your business 
and will go out of our way 
to make you feel that we do. 
Why wait for a three month factory order. 


branch is harder and stays firmer longer, 
and is also wonderful protection for 
the animals from the weather. These 
dying older trees live many years pro- 
viding home and nest sites for many 
years. 

The white willow that can seem to 
be dying for many years stands some- 
times bold and barren. Their hollow 
limbs will be home to the nesting squir- 
rels to raise a family. When mid-winter 
comes these hollow limbs become win- 
ter homes for the starlings also who 
stay in these hollow limbs at night some- 
times by the dozen. These numbers pro- 
vide heat and their droppings provide 
insulation. These starlings will leave the 
hollow limbs in the morning, to look 
for food in the backyards of the houses. 
The best place to see these birds is 
along the Oshawa creek where many 
old large white willows grow. The birds 
have a haven. There’s water in the 
creek, and there is food at the houses. 


Union 
Rod & Gun 
LUB SS 


Sparrows generally 
roost at night, in the 
winter in old build- 
ings, or under the 
eaves of houses, and 
signs with electric 
bulbs that stay lit all night. The food of 
these wintering birds is bird feeders, 
backyard scraps, weed seeds, and a few 
wintering insects. Blue jays also find 
winter nesting sites along the creek 
banks in the large cedars, spruce, and 
hemlocks. Their wintering food is also 
provided in feeders and a few insects 
from among the trees. 

Getting back to those old dead trees, 
they are the traditional look-out places 
the hawks choose. These hawks sit so 
still on a dead branch waiting to see a 
smaller bird, mouse, or maybe a squir- 

Continued on page 19 
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416-491-2000 
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1-800-GM-DEALS 
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rel. The silent flight takes the hawk over the prey, and with 
luck; dinner. If you have taken the time to wander the Oshawa 
Creek or other small creeks, you will find the remains of 
dead salmon along the creek. This is enriched food for the 
newly hatched salmon and essential for their survival. It then 
becomes food for the racoons, fox and coyotes, plus the few 
eagles that now visit us in the fall. They also feed on the dead 
salmon. 

A few eagles that winter here live off the road kill animals, 
as there are no rabbits left in the country-side. These eagles 
will also find the remains of dead domestic animals or white- 
tail deer. We have to go back to the dead tree for more light. 
The small tree type nesting birds find these dead trees a 
great place to build a nest. The small holes, crevices provide 
protection from the weather, food is handy with bugs, in- 
sects, and eggs, plus the larvae that hatch in the tree. The 
crows used to use the large elms for nest sites, but had to 
find a large tree; maybe a cedar, elm, or maple to build their 
nest. The owls don’t seem to use these old, half-dead trees to 
nest in, but use heavy growths of cedar, spruce, and hem- 
lock. As owls nest so early in the season and there is lots of 
snow, the owl must choose trees that keeps the snow off the 
nest. 

Owls go on nest in early February and the young are born 
when there is lots of snow on the ground. Birdfeeders have 
changed the life of the birds that stay all winter with us. The 
house finch, that small sparrow-sized bird with the sweet 
sharp voice, likes us and stays near our house. The male has 
that reddish breast and the female a drab grey-brown; so 
lovely to see on a winter morning. 

Last month I found one of my columns that I had written 
25 or 30 years ago, I’m going to read the whole book. Con- 
servation has not changed. The big and small people think 
we conservationists are strange. And why can’t they rape the 
land and pollute the creeks and rivers? They say this is 
progress. If you want to see this to believe it, in our own 
backyard why does the parks department cut down the best 
trees for firewood. South of Beatrice Street and west of Wilson 
Road in that small natural valley that has been protected for 
50 years, cutting of some of the largest and straightest white 
ash trees, for what?? These trees were a monument to con- 
servation by others. If the stories are true of why these trees 
were cut down, “they might fall down and destroy a neigh- 
bours fence...” Bull. Have you ever seen a mature white ash 


Legal Services Announcement 


The CAW Legal Services Plan is pleased to announce 
that legal coverage under the plan for General Motors 
workers has been made retroactive to Oct. 2, 1996, the 
first day of the strike. 

Any legal accounts from lawyers can be brought 
into the Oshawa office to be processed for reimburse- 
ment. 

Please contact an Intake Specialist at CAW Legal Serv- 
ices Plan, Oshawa Shopping Centre, Suite 603, Execu- 
tive Tower, King St. West, Oshawa, Ontario L1J 2K5 
(905) 433-4242 or 1-800-387-6592. 
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fall down? No! This cutting of our natural small forest has 
been seen by local conservationists as a sin. Large tracts of 
forests in a city does not exist, but small conservation tracts 
of a few acres have to be saved. 

This area I speak of is a corridor and home for many birds 
and owls that use this natural tract of trees to nest in. If you 
are speaking to your council person, what is the parks com- 
mission’s long-term program about saving these smail natural 
growths of trees, wild bushes and plants? Why should we 
drive a few hundred miles to see trees that were in our own 
back yard? 

As the URGC is the oldest and largest conservation club in 
this area, there are other conservation clubs that do a won- 
derful job in the work of conservation all year around, in- 
cluding the Durham Field Naturalists that meet the last Mon- 
day of the month at North Oshawa Library, Beatrice Street. 
Thickson’s Woods is dedicating their time and effort to pro- 
tect the old growth of pines and spruce at Thickson’s Road 
Whitby, plus planting new trees and shrubs to help the 
migrating birds find their way to Lake Ontario. Friends of 
The Second Marsh are doing a magnificent job bringing back 
the Second Marsh to its past splendour. 

There are many small conservation clubs in every small 
town and hamlet, so let’s protect our small forest and help 
your conservation clubs. 
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Support The Fight Against Child Labour 


By Barry Grills, 


BEST Instructor and Political Education Committee Member 


HOPE EVERYONE HAD A SAFE 
and enjoyable Christmas holiday 
with their family and friends. 
At the time of writing this arti- 
cle, the run-off for alternate pen- 
sion representative had yet to be con- 
ducted. But by the time you receive 
this issue of Toe Oshbaworker., a new 
pension rep will be determined. The 
run-off was between Doug Crough and 
Bill Mutimer. I know that whoever is 
successful will do an outstanding job 
on behalf of this membership. 

It was just over a year ago that I was 
fortunate enough to attend the OFL 
convention and meet a young trade 
unionist by the name of Craig 
Kielburger. Some of you probably have 
heard of him by now. 

Craig is a boy who has taken on the 
fight against child labour. Since then I 
have been haunted by stories of child 
labour. In most developing nations, they 
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have brought back child labour. Condi- 
tions in most factories operated by 
trans-national corporations are not 
much better today in North America 
and Europe than they were in the 
1000s. Hundreds of thousands of boys 
and girls are being forced to work 12 
hours a day in horrendous working con- 
ditions for 40 cents an hour or less. 
One 15-year-old girl who worked in 
a sweatshop in Honduras when she was 
13 recently testified on child labour. 
She told how she and 600 other teen- 
age girls were forced to work from 6 
a.m. to G6 p.m. sewing cotton sweaters 
seven days a week, forbidden to talk to 
co-workers, beaten by their bosses, al- 
lowed only half-an-hour for lunch, and 
just two visits a day to the washroom. 
She was paid 30 cents an hour to 
make sweaters that sold under the la- 
bel “Liz Claiborne” for $90. You may 
think this exploitation of children is 
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only possible in 
Third World coun- 
tries, and would 
never be seen in 
this country. Think 
Again. AS anyone 
from the Chamber of Commerce will 
gladly remind you, the global corpo- 
rate agenda calls for Canada to com- 
pete with these countries that use 
child labour. And the only way to do 
that, eventually, will be to put our 
kids to work too. Please be aware of 
what you are buying. If it was made 
in a Third World country chances are 
it was made by children as young as 
four years old. 

For a complete list of products made 
from the exploitation of children, drop 
by the Union Hall. 
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Changes To Benefit Coverage 


By Don Thompson, 


Alternate Insurance Representative 


"VE LISTED SOME OF THE CHANGES 
in benefit coverage achieved in the 
last set of negotiations: 
Legal Services Plan — Benefits 
under the CAW Legal Services Plan 
have been improved, effective Jan. 1, 
1997, as follows: 

Family Law Coverage will increase 
from four to eight hours 

Coverage for litigation matters over 
$3,000 will be increased from 25 to 30 
hours 

The waiting period for real estate 
transactions will be reduced from three 
years to two. 

Funding for the Plan has been im- 
proved to 13 cents per straight hour 
whenever the Legal Services accrual and 
the Special Contingency Fund accruals 
exceed $3,000,000. 

Bereavement Leave — Bereave- 
ment leave will increase from three days 
to four days upon the death of an em- 
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ployee’s spouse, child, parent, brother 
or sister. 


Maternity, Adoption And 
Parental Leave 

Maternity — Leave benefits will be 
paid at 75 percent of base rate plus COLA 
for up to 16 weeks — one week of leave 
is unpaid. Benefit payments will begin 
the second EI waiting week and will be 
paid entirely with top-up funds. Benefits 
for the remaining 15 weeks will consist 
of a combination of EI maternity benefits 
and top-up benefits to the 75 percent 
level. This will mean mothers on mater- 
nity leave will receive a total benefit of 
about $10, 747 over a 17 week maternity 
leave, an increase of approximately 
$1,560 over the current S&A benefit. 


Adoption 
Leave benefits will be paid at 65 per- 
cent of base rate plus COLA for up to 
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11 weeks. Benefit pay- 
ments will begin the 
second EI waiting 
week and will be paid 
entirely with top-up 
funds. Benefits for the 
remaining 10 weeks will consist of a 
combination of EJ benefits and top-up 
benefits to the 65 percent level. 


Parental 

Leave benefits will be paid at 65 per- 
cent level of base rate plus COLA for a 
total of 10 weeks. Benefit payments for 
the 10 weeks will consist of a combina- 
tion of EI benefits and top-up benefits 
to the 65 percent level. 

I would like to take this time to wish 
everyone the very best in the New 
Year. 
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Christmas Parties Held 
Successfully 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


DO HOPE EVERYONE HAD A VERY 

Merry Christmas and will enjoy a 
happy 1997. 

We had a very successful Christ- 

mas Party and Children’s Christ- 

mas Party, a special thanks to the social 

committee and Sister Nancy Heney, who 

purchased the gifts for the children’s 

party. Sister Marian Ross was in charge 

of refreshments and did an excellent job. 

We also give thanks to the 
trustees who purchased the 
boxes of Turtles and candy for 
the Children’s Party. 

Thanks to each and everyone 
who worked to make this party 
the success it was, and thanks 
to the membership who came 
out to enjoy the evening. Our 
special guest Santa arrived to 
give out his goodies. 

At our November meetings 
we welcomed three new Sisters 
to our group. They are Lois 
Gavas, Donna Crowley and Lynn 
Ross. 

Our sympathy goes out to Sis- 
ter Jean Hoar on the passing of 
her father, Mr. Zybala, and to 
Sister Elsie Werry, on the pass- 
ing of her husband, Brother Bill 


Werty. 


Recent donations: 
New Horizons Clubhouse $400; 
Oshawa and District Associa- 
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tion for Community Living $100; La- 
bour Review Booklet, 1/4 page ad at 
the cost of $275 plus GST; Catholic 
Family Services of Durham $200; Dur- 
ham Outlook for the Needy re: St. 
Vincent’s Kitchen for Christmas $400; 
Denise House for Christmas $400; 
Destiny Manor for Christmas $400; 
Men’s Hostel for Christmas $400; 
Bethesda House Bowmanville for 


Barb Smith, Auxiliary #27 Guide, presenting 
Ruth Puckrin from St. Vincent’s Kitchen a 
cheque in the amount of $400. 
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Christmas $400; ten 
$30 food vouchers 
for Simcoe Hall Set- 
tlement House; Sick 
Children’s Hospital 
$250. 

Our 50/50 winners were sisters Ha- 
zel Luke and Marilyn Smith, congratula- 
tions. Elections were held for three 
regular delegates from our Auxiliary to 
attend Durham Region Labour 
Council. Those elected were Sis- 
ters Vi Pilkey, Phyllis Clarke and 
Abby Kiberd; three alternate del- 
egates elected were Sisters Betty 
Clark, Helen Rotterman and 
Dorothy McEachern, congratula- 
tions to all, and I’m very happy 
to see so much interest put into 
the Labour Council from our 
membership. 

Auxiliary #27 sent a letter of 
displeasure to Premier Mike 
Harris regarding the changes that 
are occurring concerning the 
hospital care for our seniors and 
the costs that will result to each 
of them. 

Upcoming event: April 19, 
1997, our 60th Birthday Banquet 
to be held at the CAW Hall. Plans 
are well underway. Please mark 
this date on your calendars. 

Our next business meetings 
are January 7 and January 21, 
hope to see you there. 
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GENERAL Motors RETIREES 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 


By Charlie Peel \ 


We wish you all the best in your future endeavours. 


Name Dept. Years of Service Retirement Date 
David W. Bierworth 65 30.9 Nov. 1996 
Joseph S. Blake 44B 28.3 Jan. 1997 
Donald F. Brockett 69A 16.0 Dec. 1996 
Murray A. Caley 53B 35.1 Jan. 1997 
Charles Camilleri 16 11.0 Jan. 1997 
Frederick P. Chambo 44B 24.4 Dec. 1996 
Milford A. Cole 93 16.3 Jan. 1997 
James H. Friar 45W 32.0 Nov. 1996 
Phyllis G. Gibson 15 34.0 Jan. 1997 
Laughlin M. Keeler 88 35.1 Jan. 1997 
Richard Knuth 6A 12.3 Jan. 1997 
Ronald S. Lace 4C 36.0 Jan. 1997 
Gordon D. Lee 68B 32.7 Dec. 1996 
Natale Lombardo 27 11.9 Jan. 1997 
Ralph H. Martin 61 34.7 Jan. 1997 
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Name Dept. Years of Service Retirement Date 
Frederick B. Medd 90 35.0 Jan. 1997 
Michael J. Pace 31 35.1 Jan. 1997 
Gerhard Piekenbrock 51A 35.1 Jan. 1997 
Ivan G. Rayner 82 35.6 Dec. 1996 
Eugenio Spina 49 35.0 Jan. 1997 
Allan L. Thornton 50 36.5 Jan. 1997 
Willem Veenstra 50 38.1 Jan. 1997 
Bonita J. Walter 10 35.1 Jan. 1997 
Joseph R. White 51 19.3 Dec. 1996 
William G. Whitfield 94 11.7 July 1996 
@eeee 


We would also like to congratulate PPG-Duplate member 
Carl L. Young, who retired August 1996, with 33.5 years. 

We also congratulate A.G. Simpson Ltd. retiree Giuseppe 
Posteraro, who retires Feb. 1, 1997 with 14 years service. 
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Seniors’ Benefits Remain The Same 


By John Redko, President, Retirees Chapter 


and Bill Stacey, Publicity 


HERE WAS NO NOVEMBER 
issue of The Osbaworker. Re- 
ceived several calls on this, and 
for your information the rea- 
son was due to the GM strike. 

I haven’t read all the details on the 
new contract, but we were told at 
our membership meeting by Brother 
Dave Broadbent that our benefits re- 
main the same as before. Our out-of- 
province coverage has been changed 
to another carrier, World Access 
Canada, with information to come to 
your homes from the new company. 
If you’re in Canada or the U.S. you 
call 1-800-936-6226, group #9623, or 
toll-free from anywhere else in the 
world at 0-519-742-3556. 

Days of Action, Oct. 25, 26, 1996, 
we participated on the Saturday once 
we were transported to a reserved 
area at Queen’s Park, and not too long 


a walk was involved. Met our retiree 
friends from Windsor, Oakville, St. 
Catharines and the local Labour Coun- 
cils and Area Councils. 

Final Note: the turnout at Hamilton 
was large, but for sheer strength, 
Metro was enormous. At 2:30 in the 
afternoon our members of Unions, 
church people, people on the street 
joined in, and they were still coming 
up from the lakeshore start. You had 
to see it, and to have participated. It 
gave everyone a tremendous uplift- 
ing feeling. 

GM Ratification: Benefits remained 
the same, as explained, with possibly 
minor changes in some areas. it'll be 
a while before a full explanation is 
available. We’ll try to have some serve 
people at our membership meetings. 

Membership meetings are the first 
Monday of the month unless it is a 


We shall remember: 
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holiday, then it goes 
forward one week, 
always beginning at 
1:00 p.m.. Please at- 
tend if possible. 

Our food drive 
and financial aid allows us to fill many 
boxes with foods, but Brother John 
Bolas of Simcoe Hall Settlement House 
says that they are well below of what 
they need. Even in the New Year, 
please think of donating. 

Our euchres on Tuesday afternoons 
from 1:00 to 3:00 p.m. are finally pick- 
ing up. We are into roughly 14 tables, 
so come on out. 

Unfortunately we couldn't really 
publicize our Christmas Dance, which 
was on December 13th, due to the 
non-publication of November’s 
Oshaworker. Prize winners from No- 
vember’s dance are: Jean Anderson, 
Denise Vachon, Jo Duffield, Ken Liv- 
ing, Wilf Duffield, George Jones, 
Walter Loveridge, Leslie Johnson; 
Verna Johnson, Art Kitchen. We thank 
Brothers Charlie Peel, pension rep, 
and Doug Sanders, trustee, for help- 
ing out on the counter, and Local 222 
for the prize donations. 

May I, on behalf of our Executive, 
wish every member of Local 222, and 
our retired members and their fami- 
lies, a safe and health 1997. 

P.S. Look for an appeal for retired 
members regarding our CAW 60th an- 
niversary celebration in 1997.% 
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At the request of the Retirees Chapter of Local 222, we are reprinting 
the following editorial from the Toronto Star of Nov. 28, 1996. 


Why are the Tories penalizing seniors? 


ETWEEN LANGUISHING IN A 
) hospital room or spending 
® their last years in a nursing 

@ home designed for their care, 

==.most seniors would choose 
the latter. Yet many are warehoused 
in hospital rooms with minimal care, 
little exercise, little or no recreation 
— essentially, no life — because ofa 
lack of nursing home beds. This is a 
severe indictment of the way we treat 
the elderly. 

Now, the Mike Harris Tories are 
about to add insuit to injury. Us- 
ing powers derived from the 
draconian omnibus Bill 26, Health 
Minister Jim Wilson will slap a 
$40-a-day charge on these vulner- 
able seniors, starting January 1. 

His position would be under- 
standable if the seniors had other 
options. But they don’t, thanks to 
a freeze on new nursing homes 
and the intolerably long waiting 
list to find a home. 

The typical case sees a senior ad- 
mitted to hospital because of a fall, 
or a recurring illness, or a sudden 
episode; doctors deem the person too 
frail or at risk to live independently; 
and family members start the scram- 
ble to find a place in a nursing home. 
They apply to several homes, only to 
be told that there are already 4,500 
people on waiting lists across Metro 
and that seniors are being placed at a 
rate of 3,600 a year. 
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special programs design 


Wilson now wants such patients to 
pay the nursing home rate even 
though they are not in a nursing 
home. And those who get transferred 
to a chronic care hospital, like 
Riverdale, as they await a nursing 
home, must begin paying the nursing 
home fee immediately, not after 60 
days as in the past. 

Government officials try to put a 
positive spin on the minister's puni- 
tive actions aimed at squeezing the 


“life in a hospital bed 
in a chronic care wing 
doesn't compare to a 
nursing home with 


for aging residents” 


last penny out of society’s poorest. 
They rationalize that the new charge 
is the same as a nursing home fee and 
that, under Wilson’s plan, everyone 
will be treated equally. That’s bunk. 

Equal treatment for the province’s 
aged would best be achieved if they 
could be housed with dignity, as 
needed, not stockpiled in hospitals 
that don’t want them. Life in a hospi- 
tal bed in a chronic care wing doesn’t 
compare to a nursing home with spe- 


ed 


cial programs designed for aging resi- 
dents. In hospital, such seniors are 
barely tolerated; at the nursing homes, 
they are cared for. Charging the same 
for both is unfair. 

It may also prove counter-produc- 
tive. AS soon as you start charging 
hospitalized seniors, some will be less 
likely to accept their second choice 
of a nursing home, choosing instead 
to hold out for their first choice, even 
if it takes a little longer in a hospital 

bed, which is ultimately more 
costly to the taxpayers. 

Wilson should be funding more 
beds in nursing homes and reduc- 
ing the waiting list. Instead, the 
message from Queen’s Park is akin 
to: Get up and leave, or we'll 
make it financially difficult for you 
to remain here. 

Hospitals already rush the 
aged out the door. They badger 
family members to find a home; 
they call up the homes them- 

selves to check if relatives are re- 
ally out searching; they pressure 
seniors to take the first available bed 
— even if it is far from family — 
and generally make it known to you 
that your mom or dad is taking up 
valuable hospital space. 

The new Tory policy will only add 
to the stress and indignity of elderly 
Ontarians — to our collective 
shame. 
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Mind Games 


By Peter Shannon 


N MY LAST ARTICLE I COMMENTED 
that Mandatory Overtime was an ex- 
ercise in “Power and Control” and 
not about production. If you doubt 
this, you only have to look at the 
ridiculous, childish antics of GM manage- 
ment when scheduling make-up overtime 
for Saturdays. They wait until late Thurs- 
day or Friday to announce that Saturday 
is scheduled, in the Paint Shop they ask 
people to work at the first of the week, 
then at the last possible moment, usually 
late Friday they cancel it. Playing mind 
games with the workers is hardly a ma- 
ture way of managing one of the world's 
largest Corporations. 

Am I exaggerating? I don't think so. 
Check this out. At the beginning of the 
week (Nov. 24, 1996), supervision asks 
the employees in the Paint Shop if they 
are going to work on Saturday. Now as 
you know, they have already jerked the 
workers around once before, so some 
workers return the favour and advise su- 
pervision they will let them know be- 
fore last break on Friday. On the whole, 
the majority of workers say they will 
work, but in reality, they know manage- 
ment will cancel it. Management, in their 
Machiavellian way of thinking, realize that 
if they were really going to work Satur- 
day they would have to ask for people to 
work double shifts, so to maintain the 
charade they did. 

Now unbeknownst to supervision, the 
workers had become aware of the fact 
that one of GM's suppliers was not work- 
ing and were in fact taking inventory that 
Saturday. Once again the workers took 
advantage of the situation and started 
calling supervision to let them know 
they could not work Saturday. It was 
at this time supervision resigned 
themselves to the fact that they’re 
Stupid, as in dumb, obtuse, 
unintelligent, asinine mind game had 
backfired. Don't they realize that in 
order to play mind games, first of all 
you need to have a mind!! 


Ergonomic Rep. 

The Union negotiated a new ergo- 
nomics representative during the ‘96 
negotiations, and we all know what 
that means. On No! Not another ap- 
pointed position. Oh Yeah! But hope- 
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fully the individual selected for this posi- 
tion will have some knowledge of the 
subject at hand, and won't be a wood 
whittler, as so often is the case with ap- 
pointments. So what is this ergonomics 
all about? 

Ergonomics is the science of people 
interacting with their work environment. 
This science places the human as the 
central figure in the interrelationships 
between people, their work, the tools 
and equipment used, and the environ- 
ment in which the work is performed. 

Ergonomics is now recognized as an 
important consideration in the design 
of workstations, tools, equipment and 
overall job organization. The application 
of ergonomics recognizes that each 
worker has different physical, mental 
and social abilities. Its principles con- 
sider the worker first in the design of 
their jobs. In short, the principles of er- 
gonomics are applied in order to fit the 
job of the worker, not fit the worker to 
the job. 

(Source: Workers Health & Safety Centre) 


GM's Brick Wall 

I can just hear the hoots of laughter 
from the shop floor. Can you imagine 
your supervisor or general insisting that 
the job you do be designed to fit your 
capabilities, fat chance. Workers know 
what happens when they complain about 
setup, design, tools or equipment, or in- 
deed any other part of a job, you hit GM 
managements brick wail. Persist and some 
smartassed, or dumbassed, whatever you 
prefer, supervisor will tell you “get used 
to it” or “why don't you quit” etc. 


“We can't afford any more absenteeism... especially when 
you're doing the work of a 10-person department.” 
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I will give you an 
example of GM's er- 
gonomics program. In 
the Paint Shop, sealer 
line, a general super- 
vision demanded that the sealer guns, on 
the underbody job, be changed to ones 
with an ergonomic trigger. The generals' 
reasoning for this was due to the number 
of people who were experiencing Re- 
petitive Strain Injuries (RSD on this par- 
ticular job. The change took place in true 
GM fashion, without warning or consul- 
tation with the workers, the very same 
workers who have to use this new equip- 
ment. 


Just Another Brick In The Wall 

Now this new sealer gun, with the 
ergonomic trigger, has a few design fea- 
tures that need explaining; 

The trigger ts located at the bottom 
of the pistol grip, on the old gun it is 
located on top. This causes the operator 
fo grip the new gun further down the 
pistol grip making the brush extension 
longer. That may be OK for those who 
are vertically challenged (like the gen- 
eral supervisor) but not if you are six 
feet tall. The operator bas to bold the 
pistol grip tightly while at the same time 
squeezing the trigger, in order to matn- 
tain control of the brush bead, thereby 
losing the ability to control the flow of 
sealer when applying it to the job. The 
brush extension on the new pistol grip 
is also set at a different angle, requir- 
ing the operator to bend his/ber fore- 
arm /wrist backwards, against the joints 
at almost 180 degrees when doing the 
horizontal section of the job. 

This awkward repetitive move- 
ment would undoubtably lead to RSI 
injuries. Fortunately, the workers 
have not been forced to use this gun, 
at least for now. It has been relegated 
to the backup position. Oh! by the 
way, the ergonomic trigger works 
real fine. 

The general intended to eliminate 
one problem, but the end result cre- 
ated more problems than it solved. 
Then why would he insist on keep- 
ing this gun in the area? Now he can 
say that the workers have no valid 

Continued on page 27 
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complaints about RSI injuries being 
caused by the sealer gun, because they 
now have a sealer gun with an ergonomic 
trigger that complies with the OHSA. This 
also enable the general to deny possible 
future WCB claims. Why would the gen- 
eral go to such lengths, because after all, 
he's just another brick in the wall, GM's 
wall that is. 


Food for Thought 
Warning! 
This article could be hazardous to Reformed 
Tories Common Sense (If they have any) 
It was recently in the news media that 
a large number of pharmacists have been 
cheating on their income taxes. Surprise! 
Surprise! One enterprising individual had 
three, count them, three cash registers in 
his store, but only reported the receipts 
from one. How much did he owe Rev- 
enue Canada? Try $900,000, a nice round 
figure don't you think. It makes you won- 
der how much he grossed. 
Mike Harris is already on record for 
as stating, that he considers it OK and 
the accepted practice for businessmen 
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to cheat on their taxes. See what hap- 
pens if you try it. What punishment 
was meted out to this crook. He has to 
pay the taxes owed. What discipline 
did the professional Phamacologists 
Association give this crook, well they 
made him close his store for a whole 
two months, awwww! Shucks! I hope 
he don't starve. 


Bribes and Kickbacks 

An interesting sidenote of this case was 
brought to light by this report. It con- 
cers kickbacks, bribes, special discounts 
or whatever you choose to call the gifts 
all pharmacists receive from the major 
Multinational Drug companies. It seems 
that these multinationals give pharmacists 
what amounts to a “two for one” dis- 
count on drugs. The law in all Canadian 
provinces state that these discounts 
should be passed on to the consumers, 
the exception is of course Ontario, where 
Mike Harris and his Reformed/Tories re- 
scinded the law, allowing pharmacists to 
keep the discounts for their own pur- 
poses. Isn't it fortunate that our union 


1400 Ritson Road South, 
Oshawa, Ontario 
Phone #438-1771 


Licensed Facilities 
Qualified Staff 
Early Childhood Educators 
High Quality Programs 
Nutritious Meals 


Operational Hours 
5:30 a.m. — 4:00 a.m. 
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negotiates medication insurance cover- 
age for our members. The most disgust- 
ing part of this kickback scheme was 
that the pharmacist could have the dis- 
count (bribe/kickback) paid in the form 
of vacations for family members or 
friends, they could even have the cost of 
the trip deposited into whatever bank 
account they wished, wives families mem- 
bers or friends. 

If the goal of Mad Mike's Reformed/ 
Tories is to reduce the deficit, why are 
they allowing thieves and cheats to pros- 
per, at our expense I might add, while 
those who are truly in need are enduring 
ever greater hardships? Now where is 
the Common Sense in that? Why doesn't 
the premier demand that the Multina- 
tional Drug companies make their dis- 
counted “two for one” drug plan avail- 
able to the provinces’ welfare recipients, 
after all Ontario is the multinationals larg- 
est consumer. 


Plagiarism? Who Me?? 

In my last article I used the term 
“Swamp Lady,” which I have to admit is 
not my original idea, I plagiarized, bor- 
rowed, stole, this term from two won- 
derful individuals, namely “Mayonnaise 
Bill” Balkos, and Larry “No, I'm not one 
of the Three Stooges” Nedelcoff. Thanks 
a bunch guys for the idea. 


Safety Is Not A Priority 

Friday Nov. 29, 1996, the workers' 
safety talk for the month was on elec- 
trical cords, outlets and equipment. Af- 
ter reading this wonderful piece of lit- 
erature, a worker noticed what he con- 
sidered an unsafe condition involving 
the placement of a water fountain on 
the same column as an electric control 
panel. Naturally he raised this unsafe 
situation with his supervisor who 
Stated, quote “Safety is not a priority” 
unquote. Now obviously this supervi- 
sor does not read the company news- 
letter AutoInfo of Dec. 2, 1996, or he 
would have noticed at the very top left 
hand side of the page these words 
“Safety is our overriding priority.” When 
the supervisor was shown the newslet- 
ter he quickly recognized his “Faux Pas” 
and bactracked, ensuring the worker 
he would receive recognition for his 
alertness. There is nothing quite like 
making management types eat their 
own words, is there. % 
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*Based on a 5-1/4% rate of interest, 25 year amortization 


In 90 ) Days 


$100. 00 Deposit 
*$720.00 Per Month 


Which Includes: 
©) 2 or 3 Bedroom Garden Townhomes 
© CMHC Approved Mortgages 
© Children’s Playground 
© Parking 
© Heat 
© Water 
© Hydro 
© Maintenance Fees 
©) Exterior Building Insurance 
© Four New Appliances 
© New Carpet, Your Colour 
© New Paint 
© We Will Arrange Your Mortgage 
Visit Our Modei Suite 
1100 Oxford Street 
Unit #143 
or call 
(905) 723-0566 
Open House Hours 
Mon. to Thurs. | p.m. to 7 p.m. 


Sat. and Sun. noon to 4 p.m. 
Closed Fridays 


Prices subject to change without notice E. & O.E. 


FOR SALE 


Apt. size washer and dryer, washer 1 
yr. old, under warranty, dryer 6 yr. old, 
both Kenmore, asking $400. Call 905- 
579-3904 


Cottage, $109,900, includes 4.3 6 cyl 
Sunray boat, Norland area, safe beach, 
electric heat, 3 bdrm. Call 905-666-9453 


8 hp snowblower, Ariens, 2 stage, 4 
speed, $375; 5 hp Mastercraft 
snowblower, 6 speed, 2 stage, new con- 
dition, $325. Call 905-576-2401 


TV tower, 4 sections, rotor, signal 
booster, 9 months old, $600; Rhode 
Gear child seat, rack and helmet for bi- 


cycle, $70. Call 905-623-6499 


Canaries, hens $30, cockbirds $50 and 
up, first place winning stock, bred for 
song. Call 905-679-2331 
Airtight woodstove, 16 ft. lined chimney, 
will heat up to 1,500 sq. ft., asking $550 
obo. Call 905-728-4579 


1989 Dodge Caravan V6, air excellent 
condition, $5,500 certified. Call 905-725- 
4701 


Two baseboard electric heaters, 220 
amp, 1,000 watt, 500 watt, with thermo- 
stat $50; electric home humidifier, floor 
model, $30. Call 905-623-3085 


Weider home gym, model E220 with 
stepper, $200. Call 905-576-2435 
Yamaha 2-piece snowmobile suits, 
men’s black XL, worn once, women’s 
Phazer, win, XL. Call 705-653-5071 


Cap to fit small GM truck, 1994 and up; 
also heavy duty hitch for small truck. 
Call 905-728-5468 


Two bathroom sinks and taps $10 each; 
3 stacking chairs $15 each; 2 glass ta- 
bles $25 each. Call 905-728-7491 


Purebred poodle pups, apricot and white, 
male and female, needled, dewormed, vet- 
checked, $250, Call 705-786-2362 


Fibreglass cap for fullsize truck, from 
1976 to 1988, wood rack and ramp, like 
new, $400 obo. Call 905-430-1533 


Skil belt sander, paid $100 and tax, 
rarely used, will take $40; older set 
World Book encyclopedias, A-Z, $100 
firm. Call 905-434-5261 


Exercise bike $25; 455 Olds engine and 
transmission $200; Ford 300, 6 cyl, and 
302 V8 engines. Call 905-983-5428 
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Estate sale, 1987 Ford motorhome, 
loaded, $24,500, 1977 Dodge 
motorhome, gocd condition, $10,000; 
utility trailer, covered, 4x8; 30-30 rifle 
$300. Call 519-623-4180 


2 tires on GM rims, P215/75 SR 15, 
M&S, almost new $95; brake pads, front 
and rear, for Dodge Daytona Shelby, 
2.2 litre, $25 set. Call 905-723-7419 


Canon zoom lens FD100-300mm, 1:5- 
6, fits Canon cameras $200; fur coat, 3/ 
4 length, size 14, $200; oil paintings, 
framed, $15-$35. Call 905-623-0360 


1992 Grand Am GT, bright red, power 
windows, mirrors, custom spoiler, CD, 
tinted windows, only 16,000 km, like 
new, Call 416-752-2823 or 644-4681, 
Bob, Shift 2 


Electric 3 wheel scooter, $1,200; tread- 
mill $100; double bed $200; table, 4 
chairs $125. Call 905-434-5796 


Coast-to-Coast campground member- 
ship, camp Canada and U.S. for $4 a 
night, $900. Call 705-743-6123 

Men's suits, 1 brown, 1 blue, striped, 
excellent condition, chest 44°, inside leg 
31", hardly ever worn, will take $25. Call 
905-728-9834 


Hogans series 56 metal woods, driver #3- 
#5, Hogans radial irons 3-SW, new bag, 
with stand, $325. Call 905-985-8594 


Bar fridge, green $100; harvest table, 
sides fold down, no chairs $100; oak 
table, 4 pressback chairs, $700. Call 
905-666-4495 


For sale in Clearwater, Fla., mobile 
home in active park, clean, seniors only, 
no pets, available April 1, 1997. Call 
905-623-1059 


York 2001 exercise unit, like new, $400 
obo. Call 905-579-1201 


Kenmore stove and fridge, both harvest 
gold, mint condition, $575 for the pair. 
Call 905-668-4721 


1995 Yamaha Virago XV1100, Teal, 
colour windshield, engine guard, caliper 
lock cover, less than 500 kilometers. 
Serious inquiries only. Call 905-723- 
7574 


Dinette set, corner unit, seats 4-6 peo- 
ple, beige vinyl seats, with woodgrain 
veneer table. In excellent condition. Ask- 
ing $150. Call 434-1727. 

Ice fishing equipment for sale. Auger, 
spud, assorted tip ups, ice scoop. Good 
starting package at reasonable price. 


Call Mark (905} 723-7574 


Nintendo games $15 to $20, 18 games. 
Call 905-432-1018 


1989 3/4 Beauville van, 350, loaded, 8 
passenger, certified, $6,500. Call 905- 
725-1851 


Treadmill $800, diamond cluster ring 
$300, exercise bike, table, chairs $75, 
white fridge without freezer $250, uni- 
versal weight machine, green fridge. Call 
905-434-4478 pr 905-433-2182 

Excellent quality skis, boots, bindings, 
poles $150; men’s beige all-weather coat, 
like new, size 44 $20; custom sheers, 
7'5"x4'5" $50. Call 905-728-9856 


2 12" sub woofers in boxes, $75/pr, solid 
wocd colonial high chair $35; 99x16 oz. 
brew your own beer bottles, $10 lot. Call 
905-579-6457 


Beer bottle collection, over 225 differ- 
ent ones, mostly full, with original labels 
and bottles; stubbies, antiques, long 
necks etc. Call 905-728-9717 


Oil space heaters; fridge and stove; of- 
fice desk, 1977 Olds 350. Call 905-985- 
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1991 Olds Royale 88, fully loaded, 73,000 
km, certified, $12,500. Call 905-725-4598 


Newer medium size freezer, excellent 
condition, very clean, $100. Call 905- 
728-9717 


Dufferin pool table, 1" slate, 2 sets of 
balls, 6 cues, video, cue rack, chalk 
board, valued at $2,300, asking $1,200. 
Call 905-579-7222 

2 Arctic Cats, 1977 Panther and 1980 
Trailcat, less than 1,500 mi. on both, 
with trailer, $1695; 1977 BMW, new 
paint, tires $1,995. Call 905-571-5954 

Harley Davidson leather jacket size 
42W, $325. Call 905-725-3773 

Youth goalie hockey equipment, glove 
$45, pads $499, pants $40, vest $100, 
excellent condition. Call 905-576-9921 
after 4 pm 

1995 Polaris, 425 Magnum 2x4, ATV, 
611 km, excellent condition, $3,800 obo. 
Call 905-576-1464 

1995 snowmobile sleigh, $300; men’s 
downhill skis $150; antique bed, Bom- 
bay hall table, 12 ft. boat, 16 ft. house 
trailer, baby swing. Call 905-623-4003 

10 yr. old electric clothes dryer, $75 obo. 
Call 905-725-4534 


1990 Arctic Cat Prowler, good condition 
4000 mi., $2,800 obo. Call 905-655-4524 


1991 Yamaha Exciter II, 6,150 km $3,500; 
1985 Honda CRX, 150 km, $2,500; 1986 
Buick LeSabre, 133 km loaded, $3,600. 
Call 905-404-0892 afier 5 pm 

1986 Skidoo Citation, good runner, new 


track, asking $950. Call 905-725-4291 
Wedding gown, size 10-12, latest style 
with chapel train, trimmed with pearls, 
veil and headpiece included, make an 
offer. Call 905-723-0096 


Kilt, complete outfit; gold necklace; re- 
frigeration, air conditioning books. Call 
905-432-1761 

Apt. size automatic Inglis washer/dryer 
with stand, A1 condition, $600 obo. Call: 


905-436-6634 or (905) 435-0406 
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Sports Station Restaurant 
1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 


If you call ahead your cold beer in frosty 
oie mugs and hot meal will be waiting for you! 


Our charbroiled burgers SS 
are second to none! = 


Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are decicaied to serve 


you best and fast. 
cl 434-7507. 
SX ORGSLRGE ERG 


Live in an established community in 
Courtice, bordering Oshawa and 
Bowmanville 
Close to golf courses, tennis courts, 
pares and schools 

inutes from the beach 
and historical streets filled 
with shops. 


(905) 404-9429 = 


VEREST [% 


“Limited time. Prices and 
specifications subject to change 
without notice. E. & O. E. 


MODEL GRAND OPENING!! 


EN + Only 26 lots on a 


Sales Centre Hours 
Monday to Wednesday: 
2pm to 6pm 
Saturday and Sunday: 
Tham to 5pm 4 


New King Koil Mattress 38"x74”", $100 
obo; 5 platform plant stand, all steel, 
$35 obo; Lazy Boy rocker, $150 obo. 
Call 905-576-3833 


1988 50 hp Evinrude electric start, oil 
injection, power tilt and trim, $1,900. Call 
705-793-3031 


Cockapoo and poodle pups, small sizes, 
browns and apricots. Vet checked and 
needled, affectionate, non-shedding 
family pet. Call 905-263-2967 

Kitchen cabinets complete with marble 
countertop, double sink with Moen taps, 
10 ft. of cupboards, $150 obo. Call 905- 
723-0166 


Dryer, large capacity, 3 yr. old; electric 


furnace (going to gas); drafting board, 
table and equipment. Call 705-277-2234 
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¢ Premium walk-out 
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« 6 Classic Country 
floorplans to choose 

from. Up to 1550 sq. ft. 
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Elmira fireplace insert with gold-plated 
door and trim, cost $1,400 new, asking 
$650. Call 905-576-5186 


Beautiful old cedar strip boat, Peterbor- 
ough, very good condition, good winter 
project. Call 905-576-5186 

Washer, dryer, almond; whirlpool; elec- 
tric stove, A1 condition. Call 905-725- 
1937 


1986 Ford Aerostar, 7 passenger, new 
motor, front suspension, alternator, bat- 
tery, new body, paint, $4,000 obo, Call 
905-728-3703 


WANTED 


Concrete curbs for parking lot, will re- 
move. Call 905-728-9834 


Martial arts uniform to fit 8-10 yr. old. 
Call 905-725-4291 


Old signed glass milk bottles. Cal! 905- 
623-2611 Bob shift 2 


Old fishing lures, old tackle, old fishing 
magazines and catalogues, 1970 and 
older. Call 905-697-1880 


Ping pong table. Call 705-277-2234 
FOR RENT 


Room, fully furnished, 2 bdrm. apt. to 
share with female, close to all ameni- 
ties. Cal! 905-404-2989 


Large furnished housekeeping room, 
close to Oshawa Centre, non-smoker, 
suits student or working person, private 
bathroom and parking, $85 weekly. Call 
905-723-7468 


Lux log cottage on lake close to 
Algonquin Park, 3 bdrm., electric fur- 
nace, good fishing, snowmobiling, ski- 
ing, non-smoker, no pets. Call 613-637- 
2836 


Bright, spacious 2 bdrm basement apt., 
huge kitchen, 4 pe bath, private laun- 
dry, cable air, parking, private entrance, 
non smoking $750 inclusive, first/last. 
Call 905-434-8100 


One bdrm. apt, stove, fridge, laundry 
facilities, parking, first/last, $470/month, 
no pets. Call 905-579-1728 
Big beautiful executive home to share 
on quiet street, private kitchen, bath, 
bedroom, living room, $495/mo. inclu- 
sive, working woman preferred. Call 905- 
728-9625 leave message 
Blackstock, house, 2 or 3 bdrm, garage, 
very large yard, available Jan. 15/97. 
Call 905-986-5945 after 5 pm 
1 bdrm. basement apt., newly renovated, 
south GM, private entrance, air, gas fire- 
place, walk-in closet, parking, large yard, 
all utilities included. Call 905-576-6127 
NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services pro- 
vided free—pregnancy testing, counsel- 
ling, baby clothing and equipment. Call 
905-430-0805 
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No Service Charge Increases 
For 1997 


Coming In January ’97... More Mutual Funds 


We are very pleased to advise that we will be expanding upon our portfolio of 
mutual funds through an arrangement with one of our affiliate organizations, 
Credential Securities Inc. Through this arrangement, we will be offering a much 
broader range of mutual funds along with an array of government backed 
securities. 


Our Investment Advisors under this program are Gwynne Cafik and Linda 
Foston. Gwynne and Linda come well qualified combining several years of 
experience at our Credit Union along with financial counselling and invest- 
ment industry training. Their primary purpose is the continued provision of 
professional and personal service in the areas of... financial planning... retire- 
ment planning... investment product options... investment techniques. As part 
of this program, Gwynne and Linda will also be introducing self-directed RSPs. 


It's never too early or too late to begin planning for your financial well being. 
We welcome you to give Gwynne or Linda a call to say hello and see how 
their service works for you. You can reach them at 728-5187 or toll free at 
1-800-268-8771. 


Don Hottot 
Financial Planning Services. 


Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 
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THE 
GENERAL GENERAL 
MEMBERSHIP MOTORS UNIT 
MEETING MEETING 
IS HELD THE IS HELD THE 
FIRST THURSDAY THIRD THURSDAY 
OF EVERY MONTH OF EVERY MONTH 
AT 7:30 P.M. aN AT 7:30 P.M. 
EXCEPT JULY AND KX y'7 EXCEPT JULY AND 
AUGUST. SJ AUGUST. 


THE RETIREES’ CHAPTER MEETING CAW FAMILY AUXILIARY MEETINGS 


IS HELD THE FIRST MONDAY ARE HELD THE FIRST & THIRD TUESDAY 


OF EVERY MONTH AT 1:00 P.M. 
EXCEPT JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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OF EVERY MONTH AT 8:00 P.M. 
EXCEPT IN JULY AND AUGUST. 
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